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Perception of Stress 
Among Iowa school Media Specialists 
Pam Dohrn 
The purpose of this study was to investigate job 
satisfaction and perceptions of job related stress. The study 
sought to examine the roles of variables such as years of 
experience, school size, grade levels served by the media 
specialist, sex of the media specialist, full- or part-time 
employment status as a media specialist in the perception of 
stress. The study also examined changes in stress perceptiions 
of school media specialists between 1980 and 1985. 
One hundred sixty-three Iowa school media specialists 
responded to a questionnaire which was developed and used in a 
1980 survey. Statements examined attitudes toward clients, 
career plans, and sources of stress. Data were analyzed based 
on the variables cited earlier. 
Results indicated no statistically significant differences 
between media specialists' perceptions in 1980 and 1985. No 
statistically significant differences were found among 
demographic variable groups in the responses to the majority of 
survey statements. 
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CHAPTER ONE 
In trod uct ion 
Stress and burnout are catch words of the decade of 
the 1980's. Nearly every occupational group has been 
studied to determine factors associated with job related 
stress. Experts in education are particularly concerned 
with stress and burnout among teachers. Although a 
prolific amount of research has been conducted, consistent 
definitions of stress and burnout have not been applied. 
Stress must be considered to have both positive and 
negative affects. The positive stress was labeled 
eustress and negative stress as distress by Hans Seyle, 
M.D., an early investigator of the concept of stress and 
its affect on the human body. 1 Stress is defined as "a 
perceptual phenomena arising from a comparison between the 
demand on a person and his ability to cope." 2 An 
imbalance in this relationship creates negative stress or 
distress. The greater the imbalance, the greater the 
level of negative stress. The concern of the majority of 
research and this study is negative stress or distress. 
1 Raymond v. D'Arienzo, Robert J. Krajewski,Stress in 
Teaching: A comparison of Perceived occupational Stress 
factors Between Special Edu£atJ~E-~E.£_~,SEl~!_Cl~~~~ 
Teachers (Washington, D.C.: University Press of America, 
1982) ~P• 1. 




For the purpose of this study, stress was defined as the 
negative stress resulting from inconsistency between 
demands made upon an individual and the coping ability of 
that individual. Positive stress was not be considered. 
Stress and burnout are linked in many studies. Like 
stress, burnout has many definitions. Herbert 
Freudenberger is given credit for developing the term 
burnout in reference to ppeople in the helping professions 
who wear themselves out in pursuit of an impossible 
goal • 113 Christina Maslach and Ayala Pines defined burnout 
as "loss of concern for people with whom one is 
working." 4An important concept of both definitions is that 
both deal with helping professions. Educators, in 
general, and school media specialists, specifically, are a 
segment of the population susceptible to burnout. Burnout 
is often given as a major reason for the number of persons 
leaving the education profession. A National Education 
Association survey of 2,165 public school teachers 
representing all geographic regions of the United States 
conducted in 1980 indicated an increase in the number of 
teachers planning to leave the profession. Only 43 
3 Anthony J. Cedoline, Job Burnout in Public 
Education:~~oms, causes, and survival Skills, New 
York: 4Teacher's college Press, 1982\, p.19. 
cedol ine, p. 19. 
3 
percent of the currently practicing teachers planned to 
continue teaching until they are eligible for retirement. 
The same survey indicated 9 percent planned to leave the 
profession as soon as possible. Another significant 
statistic is that 41 percent indicated they would not 
choose the teaching profession if they were to select 
again. 5 
An unpublished survey conducted in 1980 by Bill Burns 
of Iowa Area Education Agency 10 collected similar 
information on school media specialists in Iowa. Results 
of this survey indicated that 14.3 percent of the 142 
respondents did not plan to remain in the teaching or 
education profession until retirement. The individuals 
surveyed indicated that 22.8 percent would change 
positions immediately if equivalent pay and benefits were 
available. A total of 23.7 percent of school media 
specialists indicated they would not select teaching or 
education as a career if the choice were made again. 6 
Stress and the possibility of resultant burnout not 
only affect the teacher, but also the students. The 
importance of discerning the factors involved in the 
creation of stress and burnout becomes even more crucial 
when the effect on students is considered. 
---------
5 D'Arienzo, p.2. 
6 Burns, William, "You can Beat Stress and Burnout", 
Computer Printout, 1981. 
4 
Purpose of the Stud~ 
This study was designed primarily to provide 
information on the job and stress perceptions of currently 
employed school media specialists. Job and stress 
perceptions were analyzed by selected variables including 
school district size, grade levels served by the school 
media specialist, years employed as a school media 
specialist, sex of the schoo] media specialist, and 
fu]l-time or part-time employment status of the school 
media specialist. 
Results on some variables of this project were 
compared with those of the previously mentioned survey 
conducted by Bill Burns. Changes in perceptions five 
years after his research were identified. This project 
attempted to answer three questions related to job and 
stress perceptions and variables related to those 
perceptions. 
The primary questions were: What are the job and 
stress perceptions of Iowa school media specialists? Have 
those perceptions changed during the five year interval 
between 1980 and 1985? 
An additional question answered was: Do the 
variables of school district size, grade levels served by 
5 
the school media specialist, years employed as a school 
media specialist, sex of the media specialist, and the 
full or part-time employment status of the school media 
specialist have an affect on job and stress perceptions? 
Hypotheses to be Tested 
The hypotheses tested were refined from the problem 
statements in the previous section. The hypotheses tested 
in this study were: 
1. When comparisons are made between 1980 data and 
1985 data over al] variables there will be no significant 
difference (p = .OS) in job and stress perceptions of 
school media specialists. 
2. There will be no significant difference (p = .OS) 
in job and stress perceptions between media specialists 
employed in large and small school districts. 
3. There will be no significant difference (p = .05) 
in job and stress perceptions among school media 
specialists employed for differing numbers of years. 
4. There will be no significant difference (p = .OS) 
in job and stress perceptions between full-time and 
part-time school media specialists. 
5. There will be no significant difference (p = .OS) 
in job and stress perceptions among school media 
specialists serving different grade levels. 
6 
Assumptions 
This study was based on the assumption that stresses, 
both positive and negative, exist. The assumption was 
made that school media specialists perceive stress and 
were able to determine factors which make stress more 
prevalent. 
The assumption was made that the population for the 
1985 study was comparable to the. one for the 1980 study 
and that the sample selected accurately represented the 
total population of school media specialists. 
Another assumption basic to this study was that 
research conducted utilizing a questionnaire is valid. 
The researcher assumed that the recipients of the 
questionnaire responded with honest and accurate answers. 
Limitations 
The study did not attempt to analyze stresses related 
to home or family situations of the respondents. only 
occupational stresses were analyzed. This study was 
limited to a sample of two hundred Iowa school media 
specialists. Due to the difficulty in identifying all 
possible members of the population, the study concentrated 
on currently employed school media specialists. Finally, 
this study was limited by the use of a questionnaire as a 
data gathering instrument. 
7 
Rationale for the study 
The prevalence of job related stresses in education 
has been documented by researchers. The identification of 
stress factors enables teachers to understand their origin 
and affect. By defining and identifying stress factors, 
plans can be made to modify or eliminate them. 
A study of factors possibly related to the creation 
of stress in general may make school media specialists 
more aware of factors which create individual stresses. 
Awareness is an initial stage in the modification or 
elimination of problems. This study attempted to identify 
the stresses most prevalent among school media 
specialists, which may help them develop strategies to 
eliminate or cope with stress factors. 
Definitions 
For the purpose of this study, small school districts 
were defined as those with student enrollment of 500 or 
less. Large districts were defined as those districts 
with student enrollment of 501 or more. Enrollment 
figures for districts were based upon the official school 
8 
counts made on September 14, 1984. Data indicated the 
existence of 437 Iowa school districts of which 185 have 
499 or fewer students enrolled. 
Full-time employment meant that the school media 
specialist was under contract for at least 180 days. 
Those days were spent exclusively administering the school 
media center. Part-time employment meant that the school 
media specialist was also working under contract for 180 
days. This individual, however, spent Jess than the full 
school day administering the school media center. The 
remainder of the day may have been spent as a classroom 
teacher, but this was not essential. 
Five grade level classifications were used in this 
study. Respondents determined their classifications by 
marking the grade levels served. Classifications were: 
elementary, junior high/middle school, high school, 
kindergarten through twelfth grade, and other. The 
classification, other, described any combination of grade 
levels not defined by the four more specific categories. 
Five categories were utilized to define the number of 
years employed as a school media specialist. These 
categories were: 1-4 years, 5-10 years, 11-15 years, 16-20 
years, and over 20 years. The current school year was 
counted as one full year. 
9 
For the purpose of this study perception of stress 
was defined as the ability to intuitively sense factors 
which result from demands made upon the individual. No 
attempt was made to monitor stress mechanically. 
Perceptions were the individual consciousness of stress. 
10 
CHAPTER TWO 
Review of Related Literature 
The majority of the research related to this study 
was about the perception of stress among teachers. The 
burnout resulting from the inability to cope with demands 
made by stresses was emphasized. Although the literature 
examined did not explicitly refer to school media 
specialists, many of the findings can be generalized due 
to the similarity of the cliente1e and the administrative 
structure in which both teachers and school media 
specialists function. 
studies by Chwe and Plate and Stone dealt with job 
satisfaction among librarians. The Chwe study exclusively 
focused on university librarians while the Plate and stone 
study dealt with a combination of school, public, and 
academic librarians. These studies can be generalized to 
school media specialists due to the similarities within 
the profession of librarianship. 
The literature reviewed included studies by D'Arienzo 
and Farber which provided quantitative data related to 
stress factors of various populations. The studies by 
Chwe and Plate and Stone included qualitative structures 
to explicate job satisfaction and burnout factors. A 
social-psychological grounded theory was proposed by 
7 Joseph J. Blase. 
11 
The theory proposed by Blase, based on research 
conducted in a predominately white suburban high school in 
New York state, provided a framework for examining why 
teachers experience burnout after several years of 
teaching. The research examined the interrelationships of 
concepts including student needs, individual teacher's 
efforts, coping resources, stressors, negative outcomes, 
rewards, satisfaction, involvement and motivation. This 
analysis defined and clarified the role each played in the 
perception of stress. 
Although the sample population was small, only 
forty-three teachers in a single school, data gathering 
was extensive. Three interviews, both structured and 
unstructured, were conducted with each teacher. The 
interviews were followed by five questionnaires and 
. 8 
non-participant observation. 
The product of the study was the Teacher Performance 
Motivation Theory (TP-M Theory), which illustrates the 
7 Joseph J. Blase, "A Social-Psychological Grounded 
Theory of Teacher Stress and Burnout," Educational 
AdmiE~stration Quarterly, 18, No.4 (FalI--r§'82l-p.-93. 
Blase, p. 96. 
12 
results of teacher stress and the burnout. The 
"ineffective or degenerative performance cycle'' of the 
theory exists when the teacher's effort and coping 
resources are not adequate to meet the needs of the 
student as perceived by the teacher. If the teacher is 
unable to meet those needs, levels of teacher 
satisfaction, teacher involvement, teacher motivation, and 
teacher effort may all be decreased. 
Blase suggests that teachers must be allowed to 
attain a higher degree of satisfaction in meeting student 
needs. School administrators need to pay particular 
attention to reducing environmental and structural factors 
within the school system which interfere with 
relationships between students and teachers. Results 
suggested that support for teachers should come from a 
reduction of environmental stress. The support should be 
"non-intrusive and aimed at heightening teacher 
autonomy. 119 
While this study did not specifically consider school 
media specialists, certain parallels may be drawn. The 
increase in paperwork which created stress for classroom 
teachers is similar to the amount of clerical work which 
may be added to a school media specialist's role when 
clerical positions are reduced or eliminated. The 
interference which classroom teachers may feel can be 
compared to the school media specialist's feelings when 
9 Blase, p. 110. 
purchasing and management decisions are dictated by 
administrators. 
13 
Kenneth H. Plate and Elizabeth w. Stone provided both 
quantitative data on job satisfaction among librarians and 
insight into the incorporation of Maslow's hierarchy of 
human needs in regard to stress. The actual theory is an 
adaptation of the hierarchy developed by Frederick 
Herzberg.lo Herzberg's methodology investigated 
satisfaction by questioning respondents about job related 
incidents which caused them to feel "particularly good" 
and "particularly bad". Incidents were categorized as 
either hygiene or motivational factors. Hygiene factors 
concern the work environment and motivational factors 
concern the content of the work. 
Plate and Stone used a sample of 237 librarians from 
the United states and Canada. Based on sample results, 
the study indicated achievement, recognition, and the work 
itself were factors leading to job satisfaction. Factors 
causing dissatisfaction or imposing stress were 
institution policy and administration, supervision, and 
. 1 1 . h. ll 1nterpersona re at1ons 1ps. 
lO Kenneth H. Plate and Elizabeth w. Stone, "Factors 
Affecting Librarians's Job satisfaction," in A Reader in 
Library Management, ed. Ross Shimon (Harnden, Conn.: 
L inn e I 1 Book s , 19 7 6 \ , p • 14 8 • 
Plate, p. 150. 
14 
A study conducted by Richard L. Schwab and Edward F. 
Iwanicki also linked stress to administrative policies. 
The research was conducted to determine the relationship 
between role conflict, role ambiguity, and teacher 
burnout. Role conflict was defined as a simultaneous 
occurrence of two or more sets of inconsistent behaviors. 
Role ambiguity is the lack of clear, consistent 
information regarding rights, duties, and responsibiJities 
related to an individual's occupation. 12 
Responses of 469 Massachusetts classroom teachers 
indicated that role conflict and role ambiguity were 
related to emotional exhaustion and the depersonalization 
discussed by Christina Maslach in early studies on 
burnout. Recommendations include the establishment of 
clear lines of authority and development of clear teacher 
job descriptions. 
Administrative support was a key factor in research 
conducted by D'Arienzo, Moracco, and Krajewski. Five 
categories of stress related factors were stipulated in 
the study: administrative support, working with students, 
financial security, relationship with teachers, and task 
overload. 
12 Richard L. Schwab and Edward F. Iwanicki, 
"Perceived Role Conflict, Role Ambiguity, and Teacher 
Burnout," Educ at iona.!_Adm in is tr a ~.!~E.-.Q.!:!2~~~, 18, No. 1 
(Winter 1982\, pp. 61-62. 
15 
This study provided information on results of stress 
not dealt with in other studies. Information was provided 
on teacher absenteeism and its relationship to stress. 
Stress was a factor in absenteeism indicated by 296 or 
42.8 percent of responding teachers. 13 The sample 
population included teachers from the Washington, D.C. 
area only. 
Steven seokho Chwe conducted the most geographically 
diverse study of those reviewed. The study was, however, 
limited in scope to university librarians. The purpose of 
the study was to ascertain whether a difference in job 
satisfaction existed between catalogers and reference 
librarians. Results indicated no difference in overall 
job satisfaction. 
Chwe used the Minnesota satisfaction Questionnaire 
to determine dissatisfaction in the broad areas of 
advancement, policies and practices, and working 
conditions among catalogers. Reference librarians were 
least satisfied with advancement, library practices and 
policies, and compensation. Catalogers were least 
satisfied with advancement, library policies and 
practices, and working conditions. 14 
13 D'Arienzo, p.63 
14 Steven seokho Chwe, "A comparative Study of Job 
Satisfaction: catalogers and Reference Librarians in 
university Libraries" in ~.9urnal of Academic LJ:ErarianshiJ2, 
4, NO. 3, (1978), pp. 139-143. 
16 
Barry Farber stated in the introduction to his study 
that the concept of burnout has not been clearly and 
consistently defined. The purpose of his study was to 
examine basic assumptions, issues, and controversies 
related to stress. 
The study was conducted with a sample of 693 public 
school teachers in both urban and suburban schools in New 
York state from 1980-1982. The Teacher Attitude Survey, a 
modification of the Maslach Burnout Inventory, was 
administered three times to the suburban teachers and 
twice to the urban teachers. 15 
Farber stated that teachers are not Pburned outp, 
they are "worn out". 16 Instead of burning out from 
overwork, many teachers stop attempting to succeed. 
school administrators are again seen as contributing to 
the problem. Urban teachers indicated 90.6 percent of 
them rarely or never felt supported by principals. 
Similar sentiments were expressed by 62.3 percent of 
suburban teachers. 17 Farber dooms commonly used stress 
avoidance strategies to failure because they do not 
adequately consider the role of admnistrators and parents 
in teacher stress. 
15 Barry Farber, Teacher Burnout: Assum2~l:?E~ 
~~~hs~±,~~.12~~2 {ERIC ED-229 369l p.12. 
Farber, p. 12. 
17 Farber, p. 17 
17 
The literature reviewed indicated three primary 
aspects of stress: emotional exhaustion, 
depersonalization, and the loss of a feeling of 
accomplishment from the job. 18 Burnout is one result of 
occupational stresses. The most commonly identified 
sources of stress were administrators and administrative 
policies. Although each study cited was limited by 
geographical area or population size, the similarity in 
findings indicate some agreement about sources and kinds 
of stress. 
18 Richard L. Schwab, "Teacher Burnout: 
Beyond 'Psychobabble' ,"Theor1_jE~o P!~ti~, 






This study utilized a questionnaire to assess the 
perception of occupational stress among school media 
specialists in Iowa. The questionnaire used in this study 
is a modification of the instrument used in 1980 by Bill 
Burns of Area Education Agency 10. 
Two hundred school media specialists currently 
employed in Iowa schools were selected using a table of 
random numbers. The Basic Educational Data survey list of 
librarians and audiovisual specialists compiled by the 
Iowa Department of Public Instruction provided the source 
for the names and addresses of persons in the population. 
The random selection insured representation of the 
variables considered. 
For the purpose of this study a school media 
specialist was defined as an individual currently holding 
appropriate approval or endorsement as recognized by the 
Iowa Department of Public Instruction. No attempt was 
made to examine the type of certification or competency of 
the media specialist. 
The questionnaire consisted of two sections. The 
first section elicited responses defining the demographics 
of the sample. Respondents provided information 
concerning: (1) school district size, (2) grade levels 
19 
served by respondents, ( 3 l sex of respondents, ( 4 \ number 
of years employed as a school media specialist, and 5\ 
employment status as either full- or part-time as a media 
specialist in a school district. variables one and five 
were not used in Burn's study. 
The second section of the questionnaire consisted of 
thirty-two statements about career plans, perceived 
stressors, and relationships with students, faculty, and 
administrators. A Likert-type scale was used to indicate 
responses. Possible responses were: "I strongly agree", 
"I agree", "I am undecided", "I disagree", and "I strongly 
agree". (See questionnaire in Appendix A.l 
The questionnaire was distributed in March, 1985. 
This date was selected to encourage a high response rate. 
Analysis of school calendars indicated fewer demands might 
be made of school media specialists at this time. The 
survey was printed on yellow paper to make it more 
conspicuous among other mail received by school media 
specialists. A stamped, self-addressed envelope 
accompanied the questionnaire. 
CHAPTER FOUR 
Analysis of Data 
20 
Data gathered in this study were compiled in five 
ways to match the demographic variables described in the 
hypotheses. Data were compiled according to the size of 
the school district, number of years of employment as a 
school media specialist, full-time or part-time 
employment, sex of the respondent, and the grade levels 
served by the media specialist. Data from the 1980 survey 
were obtained from a computer printout supplied by Bill 
Burns, AEA 10, who conducted the 1980 study. 
The nonparametric chi square statistic was used to 
analyze each demographic compilation. Because a large 
number of data cells had five or fewer responses if all 
five categories were analyzed, the "Strongly Agree" and 
"Agree" responses were collapsed into a single category 
and "strongly Disagree" and "Disagree" into a single 
category. A third category was composed of the 
''Undecided" responses. The "No Response" category was not 
included in the chi square tabulations because of a 
limited number of responses in that classification and 
because the researcher did not know how that category was 
interpreted by individual respondents. 
21 
One hundred sixty-four school media speciaJists 
responded to the 1985 survey. One survey was not 
comp]eted and was discarded. several surveys were 
partially compJeted. The statements which had not been 
checked were tabulated as 1' No Response". When respondents 
marked more than one response to a statement, the response 
was tabulated as 11 No Response". 
several survey respondents did not complete the 
demographic data. Responses were not tabulated in the 
demographic categories which were not completed, but were 
included in the remaining categories. 
Table 1 
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Table 1 (Continued) 
======-==--=---=------====-==--=====-===================== 
Number of years empl9yed 
as a school media specialist: 
1-4 years 24 
5-10 years 48 
11-15 years 47 
16-20 years 31 
over 20 years 13 
Employment Status in school 
district: 
Full time media specialist 113 
Part-time media specialist/ 
part-time classroom teacher 22 
Part-time media specialist/ 

























The five hypotheses stipulated for this study were 
all accepted. Chi square calculations indicated 
significant difference in less than one fourth of the 
statements compared. 
The responses of the total population of media 
specialists were significantly different for only six of 
the thirty-two statements. Hypothesis 1, "When 
comparisons are made between 1980 data and 1985 data over 
all variables there will be no significant difference (p = 
.05) in job and stress perceptions of school media 
specialists", was accepted. The changes in attitudes of 
school media specialists were apparent in statements 
three, fifteen, twenty-three, twenty-four, thirty-one, and 
thirty-two. (See Table 2, Appendix B, pp. 48-53.\ 
23 
Nine significantly different statements were found 
when comparing female school media specialists between 
1980 and 1985. The differing statements were numbers 
three, six, eight,fifteen, twenty-four, twenty-six, 
twenty-nine, thirty-one, and thirty-two. (See Table 7, 
Appendix B, pp. 94-97.l When male media specialists were 
compared, there were four statements, numbers three, four, 
eight, and sixteen, which differed significantly in 
responses between the two years. (See Table 8, Appendix B, 
pp • 9 8- 10 2 • l 
Hypothesis 2, PThere will be no significant 
difference (p = .OSl in job and stress perceptions between 
media specialists employed in large and small school 
districtsp, was accepted based on the fact that job and 
stress perceptions varied among media specialists in large 
and small schools in seven of the thirty-two statements. 
Significantly different responses were found for numbers, 
one, two, three, four, five, nine, and twenty-three. (See 
Table 3, Appendix B, pp. 54-60.l 
Hypothesis 3, "There will be no significant 
difference (p = .OS) in job and stress perceptions among 
school media specialists employed for varying numbers of 
yearsp, was accepted based on the low number of 
significantly different responses by school media 
specialists employed for varying numbers of years. 
24 
Significant differences were recorded for seven 
statements, numbers three, four, five, ten, thirteen, 
twenty-five, and thirty-one. (See Table 4, Appendix B, pp. 
61-71.\ 
Hypothesis 4, uThere will be no significant 
difference (p = .OS) in job and stress perceptions between 
full-time and part-time school media specialists", was 
accepted based on significantly different responses for 
only four of the thirty-two statements. An inadequate 
number of differing responses was calculated among school 
media specialists employed either full-time or part-time. 
Responses for numbers one, seven, eleven, and twenty-two 
were significantly different. (See Table 5, Appendix B, 
pp. 72-82.) 
Hypothesis 5, uThere will be no significant 
difference (p = .05\ in job and stress perceptions among 
school media specialists serving different grade levelsu, 
was accepted based on the low number of significantly 
differing responses. School media specialists serving 
different grade levels had significantly differing 
responses for only three statements, numbers twenty, 




conclusions and Recommendations 
Significantly larger numbers of media specialists 
responded as "Undecided" to statements three and fifteen 
in the 1985 survey. (See Table 2, Appendix B, pp. 48-53. l 
Perhaps the insecurity of the job market is reflected in 
the "Undecided" response to statement three, "I plan to 
remain in the teaching/education profession until my 
retirement." A higher number of media specialists 
responded with "Agree", "strongly Agree", and "Undecided'' 
in response to statement fifteen, "I find working as a 
school media specialist physically and emotionally 
stressful". These responses may also be related to cuts 
in budgets and/or elimination of staff. 
The change in attitudes of all school media 
specialists was apparent in responses to statements three, 
fifteen, twenty-three, twenty-four, thirty-one and 
thirty-two. (See Table 2, Appendix B, pp. 48-53.l The 
difference in responses to four of the statements may be 
related to funding reductions in many schools. 
The number of "Agree" and "Strongly Agree" responses 
increased in comparison with the 1980 responses to the 
four statements related to perceptions of stress caused by 
time problems, inadequate resources, other 
responsibilities, and problems meeting the needs of 
students and faculty. 
26 
Analysis of data indicated nine statements in which a 
significant difference existed between female media 
specialists surveyed in 1980 and those surveyed in 1985. 
The statements can be grouped into three categories. 
Statements number three and six pertain to career 
plans. For both statements an increased number of 
respondents indicated they were undecided. Statement 
three, "I plan to remain in the teaching/education 
profession until my retirement." received an "Undecided" 
response from 59 female media specialists in 1985. This 
represents a significant increase from 38 in 1980. 
Responses to statement six, "If I had it to do over 
again, I would not choose teaching/education as a career", 
followed a similar pattern. In 1980 fifteen respondents 
indicated indecision, while in 1985 thirty-five 
individuals indicated they were undecided. This is an 
increase from 13.3 percent to 25.7 percent. 
A second category of responses by female media 
specialists which differed significantly involved 
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perception of the job as physica]Jy and emotionally 
stressful. Statement number eight, "I leave school 
frequently physica]Jy or emotionally exhausted", received 
37 ''Agree'' responses in 1980, but increased to 57 in 1985. 
This represents an increase from 32.7 to 41.9 per cent of 
the respondents. Statement fifteen "I have found working 
as a schoo] media specialist physically and emotionally 
stressful", had an increased number of "Undecided" 
responses from 8 in 1980 to 22 in 1985. 
The third category of responses which were 
significantly different concerned student management. 
Statement number twenty-six, "Interactions with students 
create stress for me •• " . , illustrates a positive change 
in attitude. The combination of "Disagree" and "strongly 
Disagree" reponses increased from 45 in 1980 to 75 in 
1985. This represents an increase from 39.2 percent to 
55.8 percent in disagreement with the statement. 
The fourth set of responses by female media 
specialists is not as positive. Statement number 
twenty-four, which deals with inadequate resources such as 
inadeqate materials and lack of aides, showed an increase 
from 52 to 79 "Agree'' and '' Strong] y Agree" responses which 
represents a percentage increase from 46.1 to 58.1. 
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Likewise, inadequate budgets may have led to the 
changes in perceptions represented by responses to 
statement 29, "Paperwork creates stress for me." In this 
category the "Agree" response increased from 27 to 53. 
The increase may be related to the reduction of aides due 
to budget cuts. The final response which differed 
significantly between the two surveys was number 
thirty-two, "Meeting the needs of students and faculty 
creates stress for me". The number of responses in the 
"Agree" category increased from 25 in 19 80 to 52 in 19 8 5. 
This increase may be due to budget cuts which make it 
difficult to meet student and faculty needs. 
Funding cutbacks may have been responsible for media 
specialists being required to assume additional duties. 
The category ''other" as a response for employment status 
in the school district provided an indication of the 
variety of additional duties assigned to media 
specialists. In addition to providing media services, 
some media specialists also serve as guidance counselors, 
kindergarten teachers, music teachers, and a variety of 
other roles. over 30 percent of the media specialists 
surveyed described their employment status as other than 
full-time as a media specialist. 
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When comparisons are made between data collected from 
media specialists in large and small schools, significant 
differences are primarily related to career plans and job 
satisfaction. The responses in these categories varied in 
the first five statements. When asked if they were 
satisfied with their job, 75 percent of the media 
specialists from small schools responded positively. Of 
the large school respondents, 93 percent gave positive 
responses. A similar pattern was found in the second 
statement in which the large school respondents disagreed 
with a statement indicating dissatisfaction with their job 
by a 90 percent response. sixty percent of the small 
school media specialists checked the PDisagreep response. 
Statement three results indicate a larger number of small 
school media specialists are undecided about their future 
in the teaching/education profession. Statements four and 
five indicate a similar pattern. (See Table 3, Appendix 
B, pp. 54-60.l 
The responses to only three statements differed 
significantly when data for media specialists serving 
different levels were analyzed. (See Table 6, Appendix B, 
pp. 83-93.l Elementary media specialists found 
interactions with students to be less stressful than those 
serving other levels. some secondary media specialists 
may be involved in study hall situations. The nature of 
the student at the secondary level also may be responsible 
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for this variation. A higher number of "Undecided" 
responses by junior high/middle school media specialists 
in 1985 was evident in statement thirty-two which deals 
with meeting student and faculty needs. 
The junior high/middle school media specialists were 
also more ''Undecided" about taking time for their own 
professional development. Elementary media specialists 
responded more positively in this category, a response 
which may be related to their perception of having less 
student induced stress. 
Employment status of media specialists had a limited 
affect on the perception of stress. (See Table 5, 
Appendix B, pp. 72-82. l statistically part-time media 
specialists did not perceive more stress than those 
employed as full-time media specialists. A wide variety 
of job combinations exist in Iowa. several media 
specialists responded that their teaching assignment 
varied from year to year in accordance with district 
needs. one respondent taught kindergarten in years when 
the enrollment was high and in lower enrollment years had 
more media center responsibilities. Another indicated she 
"filled in" as the system needed her. In this type of 
situation it would be difficult, if not impossible, to 
maintain a consistent program of media services. 
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The comments of two media specialists describe 
classroom teaching in combination with serving as a media 
specialist. One stated PThe teaching one class does 
provide an excellent release of tension.fsic] P This 
individual's attitude provides a contrast to what might be 
expected. A first year media specialist indicated that 
she felt she had plost a lot of the pressurep when she 
switched to half time media specialist/half time classroom 
teaching after eight years as a classroom teacher. 
Three of the seven categories which differed 
significantly in the years of experience category were 
related to career plans. Media specialists who had been 
employed between five and ten years were least certain 
about remaining in teaching/education. (See Table 4, 
Appendix B, pp. 61-71.\ They ranked lowest, with 30.4 
percent responding to the statement, PI plan to remain in 
the teaching/education profession until my retirernent.p 
Media specialists employed from five to ten years gave the 
highest number of pundecidedp responses with 58.7 percent. 
Statement four illustrates a similar pattern. The 
same group marked "Agreep, "Strongly Agree", and 
"Undecided" most frequently. The five to ten years of 
experience group indicated the lowest percentage of 
32 
"Disagree" and "Strongly Disagree" responses when checking 
statement five, "I do not plan to remain in the 
teaching/education profession until my retirement." 
Members of this group may feel that they still have 
career options to explore that media specialists with more 
experience have discounted. The more experienced media 
specialist's response to the statement, "I feel trapped in 
my present job," was second lowest with 12.5 percent 
responding with "Agree" or "Strongly Agree". 
Statement 10, '' I am very much involved in my work'', 
does not conform to the same pattern. In the 0-4 years of 
experience group, only 33.3 percent marked "Agree" or 
"Strongly Agree". The other groups responded from 82.4 
percent to 100 percent "Agree" or "Strongly Agree". The 
0-4 group marked "Undecided" on 58.3 percent of the 
surveys. The reason for this discrepancy is not readily 
apparent. It may be that media specialists with less 
experience have been assigned a variety of duties which 
limit their work in media services or that they are more 
involved with home and personal interests than with their 
job. 
significantly different responses were found in only 
five statements when the responses of male and female 
media specialists were compared. (See Tables 7 and 8, 
Appendix B, pp. 94-102.l onJy 14 percent of the females 
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marked "Agree" or "Strongly Agree" for statement six, "If 
I had to do it over again, I would not choose 
teaching/education as a career." This contrasts with male 
media specialists who had a 50 percent response in those 
categories. Females also indicated a higher degree of 
involvement in their jobs by marking "Agree" or "Strongly 
Agree" in 91 percent of their responses. Males indicated 
positive responses on 80 percent of the surveys. 
Females responded positively on 94 percent of the 
surveys to the statement, "I have high quality 
relationships with my peers/colleagues." Males, in 
contrast, indicated they perceived high quality 
relationships in 34.6 percent of their responses. Males 
marked a higher number of "Undecided" responses in this 
category. 
According to data gathered, nearJy one third of the 
males responding felt a Jack of professional chaJlenge. 
Females indicated a lack of challenge by 11.8 percent of 
their responses. The higher perception of boredom caused 
by a lack of challenge and the lower perception of high 
quality relationships with peers/coJleagues may relate to 
the higher percentage of males who indicated they would 
not again choose teaching/education as a career. 
The responses of all school media specialists 
indicated positive reactions to twelve of thirty-two 
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statements. A response is considered to be positive if 
more than 60 percent of all media specialists indicated a 
favorable response. (See Table 2, Appendix B, pp. 48-53.l 
one statement, "problems with time create stress for me • 
• • ", received a negative response of over 60 percent. 
The remaining statements did not receive clearly negative 
or positive responses. 
Of all statements, number twenty-three, "I feel 
qualified to do my present job", received the highest 
number of positive responses. Of the 163 respondents, 88 
marked "Strongly Agree" and an additional 65 marked 
·"Agree'' for a total of 93.9 percent. 
Data indicated Iowa school media specialists feel 
they have "high quality relationships" with school 
administrators and clients, both students and faculty 
members. The highest number of positive responses 
involving relationships was tallied for statement sixteen, 
"I have high quality relationships with my peers and 
colleagues." "Agree" and "Strongly Agree" responses 
totaled 92.6 percent. on 87.8 percent of the 
questionnaires media specialists indicated they have high 
quality relationships with students. Only 4 of the 163 
respondents marked "Disagree". No ''strongly Disagree'' 
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responses were recorded. Responses indicate 87.3 percent 
of the respondents checked ''Agree'' or "Strongly Agree'' in 
response to statement eighteen, "I have high quality 
relationships with my administrators." 
School media specialists agreed that time constraints 
create stress by their responses to statement 
twenty-three. One hundred fifteen or 70.5 percent marked 
"Agree'' or "strongly Agree" when responding to "Problems 
with time create stress for me •• " . . 
Because a clearly positive or negative majority does 
not exist in responses for all statements in the survey, a 
career as a media specialist does not appear to be either 
more or less stressful than other areas of education. 
Relationships with clients seem to provide the most 
positive aspect of the profession. Problems caused by 
time and limited resources are indicated as creating the 
most stress. Written comments provided by respondents 
reiterate stress may be created by an inability to perform 
expected duties while being limited by time and resources. 
This study raised additional questions for the 
researcher as it was analyzed. Respondents raised 
questions with the comments which were added to the 
questionnaires. The comments provided some of the 
recommendations for further study. 
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several respondents commented on the financial status 
of the schools and its impact in creating stress. only 
one statement in the survey dealt directly with 
financially related resources. A future study might 
investigate the existence of budget cuts and their affects 
on perceptions of stress. As one respondent indicated, 
"We are being asked to do more with less money and less 
staff." It would be interesting to document actual cuts 
and their effects on programs and media specialists. 
Comments were made by respondents relating inadequate 
salaries to the creation of stress. Three indicated 
inadequate salaries led to a lower sense of esteem. one 
media specialist felt the increase in "teacher's unions" 
and professional negotiations has led to a more negative 
view of the profession. A variable which might be 
included in an investigation is the relationship between 
media specialists' salaries and the perception of stress. 
Three respondents indicated that an uninformed 
faculty and community Jed to the creation of stress. 
Classroom teachers who used the media center as a dumping 
ground for students caused stress for media specialists. 
Lack of community awareness and support for programs was 
also cited as a problem. These were complicated by the 
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lack of time available for media specialist to do public 
relations work. An additional study might include 
perceptions of attitudes of clients toward programs of 
media services and stress perceptions of media 
specialists. 
some revisions of the survey instrument might be done 
to avoid repetition of the same concepts in several 
statements but expressed in a different way. some 
respondents found the repetition confusing. The use of a 
forced choice instrument may have created problems also. 
Media specialists marked two responses when they were 
unable or unwilling to select a single choice. 
Further investigation needs to be done to determine 
the cause of the difference in responses between 
elementary and secondary media specialists. The 
investigation could determine if the difference in stress 
caused by dealing with students is due to student 
differences, differences in type of services provided, or 
if it is inherent in the nature of the media specialist. 
This study indicated that school media specialists 
perceive areas which cause stress. A future study could 
provide valuable information about how media specialists 
deal with stress and potentially stressful situations. 
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A difference in career plans was found among media 
specialists with varying years of experience. Those in 
the five to ten year category were less certain about 
remaining in the profession. Interviews might be 
conducted to discover reasons for this variation. It 
would also be interesting to study how many actually made 
career changes and what those changes were. 
A future study could investigate the perceptions of 
stress of classroom teachers and their comparison to 
school media specialists in Iowa. It would be valuable to 
know if there is a correlation between the two fields in 
the state. 
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Appendix A 
cover Letter and survey Instrument 
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March 25, 1985 
Dear 
Stress and burnout are catch words of the 1980's. A 
prolific amount of research has been conducted to 
determine the causes of stress among teachers. Little 
research, however, has been done to examine causes of 
stress among media specialists. 
The purpose of the survey which accompanies this 
letter is to gather information about stress and job 
perceptions among Iowa school media specialists. You are 
one of two hundred media specialists randomly selected to 
participate in this study. Your responses to the survey 
will help to assess factors which appear to cause stress 
among school media specialists. Your responses will 
enable me to complete research required by the university 
of Northern Iowa for a Master's degree in Library Science. 
The survey should take approximately fifteen minutes 
to complete. Your responses should be anonymous. All 
information will be handled in a confidential manner. 
A stamped envelope has been included for your 
convenience. Your assistance with this project is 







JOB AND STRESS PERCEPTIONS 
AMONG IOWA SCHOOL MEDIA SPECIALISTS 
PART I-GENERAL INFORMATION 
Please check (V) one response for each statement. 
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1. School district size (Please use the official enroll-
ment number supplied to the O.P.I. Sept, 14, 1984.) 
1) 100 to 500 students 
2) 501 to 1000 students 
3) Over 1001 students 
2. Grade level served as media specialist in the school 
district 
1) Elementary 
2) Junior High/Middle School 
3) High School 
4) Kindergarten through 12th 




4. Number of years employed as a school media specialist 
(Count current year as one.) 
1) 1-4 years 
2) 5-10 years 
3) 11-15 years 
4) 16-20 years 
5 ) 0
1 
v er 2 0 ye a rs 
5. Employment status in school district 
1) Full time media specialist 
2) Part-time media specialist/Part-time classroom 
teacher 
3) Part-time media specialist/No classroom teaching 
---4) Other. Please specify, ------------
(OVER) 
PART II: JOB AND STRESS PERCEPTIONS 44 
Please indicate the extent to which you agree or disagree with the statements by 
marking one of the following responses for each item. 
1 
1) I strongly agree. 3) I am undecided. 4) I disagree. 
2) I agree. 5) I strongly disagree. 
2 3 4 5 
1. I am satisfied with my job as a whole. 
2. I am disatisfied with my job as a whole. 
3. I plan to remain in the teaching/ 
education profession until my retirement. 
4. I am uncertain as to remaining in the 
teaching/education profession until my 
retirement. 
5. I do not plan to remain fn the teaching/ 
education profession until my retirement. 
6. If I had to do ft all over again. I would 
not choose teaching/education as a career. 
7. I would switch jobs tomorrow ff one with 
equivalent pay and fringe benefits could be 
found. 
8. I leave school frequently physically or 
emotionally exhausted. 
9. Working as a school media specialist 
interferes with my home life. 
10. I am very much involved in my work. 
11. Hy job provides me with good feelings. 
12. I have a high fee11n~ of po~e-l~ssr.ess 
fn job. 
13. I feel trapped in my p~e~ent job. 
14. I have little or no influence fn 
curriculum or policy decisions in my school. 
\ 
(CONTINUED ON NEXT PAGE) 
1) I strongly agree. 
2) !\agree. 
\ 
1 2 3 4 5 
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3) I am undecided. 4) I disagree. 
5) I strongly disagree. 
15. I find working as a school media 
specialist physically and emotionally 
stressful. 
16. I have a high quality relationship 
with my peers/colleagues. 
17. I have high quality relationships 
with students in my building. 
18. I have high quality relationships 
with my administrators. 
19. I feel a lack of professional 
challenge with resulting boredom in my work. 
20. I take time for my own professional 
development. 
21.. I feel pulled in different directions 
by expectations of students, administrators, 
and the general public. 
22. I am qualified to do my present job. 
23. Problems with time create stress for 
me . •• not enough time; interruptions and 
schedule changes; weather problems; etc. 
24. Inadequate resources, budgets, and 
materials create stress for me ••• 
inadequate materials; lack of aides; poor 
working conditions; noise; etc. 
25. Interactions with parents create 
stress for me ••• pressures, criticisms, 
etc. 
26. Interactions with students create 
stress for me ••• discipline/behavior; 
difficulties with special students; study 
hall responsibilities; etc. 
(OVER) 
1) I strongly agree. 
2) I agree. 
1 2 3 4 5 
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3) I am undecided. 4) I disagree. 
5) I strongly disagree. 
\ 
27. Interactions with administration 
create stress for me ••• local school 
administration; district administration; 
etc. 
28. Staff relations create stress for 
me ••• relations with other teachers; 
team teaching; faculty meetings; etc. 
29. Paperwork creates stress for me. 
30. Personal problems create stress 
for me ••• self doubts; criticism; 
isolation from other adults; etc. 
31. Other responsibilities create 
stress for me ••• too many roles and 
tasks, etc. 
· 32. Meeting the needs of students and 
faculty creates stress for me. 
PLEASE RETURN BY APRIL 15 







Tables of Data 
Table 2 
CONPARISON OF DATA 1980-1985 




I a■ satisfied with •Y job as a whole. 
Strongly Agree Agree Undecided 
1980 1985 1980 1985 1980 1985 
I 48 55 71 87 7 10 
135.3 33.7 52.2 53.4 5.1 6.1 
Questio1 2: 
I a■ disatisfied with 1y job as a whole. 
Strongly Agree Agree Undecided 
1980 1985 1980 1985 1980 1985 
I 2 2 6 8 8 14 


















I plan to reaain in the teaching/education profession until •Y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 37 49 32 49 49 67 8 4 10 3 














I a■ uncertain as to reaaining in the teaching/education profession until 1y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 12 11 33 31 17 34 37 32 36 53 1 2 
X 8,8 6.7 24.3 19.0 12.5 20.9 27.2 19.6 26.1 32.5 .7 1.2 
Question 5: 
I do not plan to re■ain in the teaching/education profession until •Y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 2 7 6 45 64 29 33 47 55 
X 5.9 1.2 5.1 3.7 33.1 39.3 21.3 20.2 34.6 33.7 
Question 6: 
If I had to do it over again, I would not choose teaching/education as a career. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 13 24 25 23 41 40 43 41 39 






















Table 2 (Continued) 
==============--=-==========================-========================================================================== 
Question 7: 
I Mould sMitch jobs tomorroN if one Mith equivalent pay and fringe benefits could be found. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 13 13 18 18 35 54 39 3b 31 41 0 1 2.14 
l 9.b 8,0 13,2 11,0 25,7 33.1 28.7 22,1 22.8 25.2 0 .6 
Question 81 
I leave school frequently physically or eaotionally exhausted. 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 11 16 48 57 2 7 57 40 
l 8.1 9.8 35.3 35.0 1.5 4.3 41.9 24.5 
Question 9: 
Working as a school 1edia specialist interferes Mith 1y ho1e life. 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 2 7 15 23 5 11 61 66 
l 1.5 4,3 11.0 14.1 3,7 b.7 44.9 40,5 
Question 10: 
I a■ very 1uch involved in •Y Mork, 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 47 52 79 94 5 10 3 7 
134.6 31. 9 58.1 57.7 3.7 6.1 2.2 4,3 
Question 11: 
Ny job provides 1e with good feelings. 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 33 37 84 102 15 21 4 2 
124.3 22.7 61.8 62.6 11.0 12,9 2.9 1.2 
Question 12: 
I have a high feeling of poMerlessness in •Y job, 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 10 7 21 31 17 28 67 71 




















































Table 2 (Continued) 
-------------------------------------------===--======================================================================= 
Question 13: 
I feel trapped in 1y present job. 
Strongly Agree Agree 
1980 1985 1980 1985 
I 12 6 21 25 














I have little or no influence in curriculu1 or policy decisions in my school. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 18 25 40 45 14 26 50 55 13 12 
113.2 29.4 29.4 27.6 10.3 16.0 36.8 33.7 9.6 7.4 
Question 15: 
I have found working as a school 1edia specialist physically and e1otionally stressful. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 13 47 67 11 25 57 40 23 14 
l 5,9 8.0 34.6 41.1 8.1 15.3 41,9 24,5 9.6 8.6 
Question 16: 
I have a high quality relationship with 1y peers/colleagues. 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 43 46 80 105 9 8 4 3 
131.6 28.2 58.8 64.4 6.6 4.9 2.9 1.8 
Question 17: 
I have high quality relationships with students in •Y building. 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 34 35 83 108 17 14 3 4 
125.5 21.5 60.3 66.3 12.5 8.6 2.2 2.5 
Question 18: 
I have high quality relationships with •Y ad■inistrators. 
Strong! y Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 37 35 68 91 21 26 6 6 



















No Response Chi Square 
1980 1985 



























Table 2 (Continued) 
======================================================================================================================= 
Question 19: 
I feel a lack of professional challenge Mith resulting boredom in •Y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 5 3 23 21 17 12 58 76 33 48 
X 3.7 1.8 16.9 12.9 12.5 7.4 42,6 46.6 24.3 29.4 
Question 20: 
I take ti1e for 1y oMn professional develop1ent. 
Strongly Agree Agree Undecided 
1980 1985 1980 1985 1980 1985 
I 19 31 81 86 11 17 










No Response Chi Square 
1980 1985 








I feel pulled in different directions by expectations of students, administrators, and the general public. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 17 20 43 53 10 17 52 58 14 13 0 2 1. 17 
112.5 12.3 31.6 32.5 7.4 10.4 38.2 35.6 10.3 8.0 0 1.2 
Question 22: 
I at qualified to do 1y present job. 
Strongly Agree Agree 
1980 1985 1980 1985 
I 82 88 52 65 




















Problets Mith ti ■e create stress for 1e . .. not enough time; interruptions and schedule changes; Meather problems; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 28 57 53 58 12 6 3 l 32 12 5 0 3 6. 451 
117.2 35.0 39.0 35.5 8.8 3.6 22.8 19.6 8.8 3.1 0 1.8 
Question 24: 
Inadequate resources, budgets, and materials create stress for 1e . . 
poor working conditions; noise; etc. 
Strongly Agree Agree 
1980 1985 1980 
I 18 38 42 

















No Response Chi Square 
1980 1985 
1 3 7. 521 
.7 1.8 
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Table 2 (Continued) 
======================================================================================================================= 
Question 25: 
Interactions Mith parents create stress for ■e ••• pressures. criticis■s, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I O 4 17 8 14 10 72 94 32 44 1 3 4. 21 
X O 2.5 12.5 4.9 10.3 6.1 52.9 57.7 23.5 27.0 .7 1.8 
Question 26: 
Interactions Mith students create stress for ■e, •• discipline/behavior; difficulties Mith special students; study hall 
responsibilities; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 9 14 55 45 13 10 47 67 11 24 1 3 5.85 
X 6.1, 8.1, 40.4 27.6 9.6 6.1 34.6 41.1 8.1 14.7 .7 1.8 
Question 27: 
Interactions Mith ad■inistration create stress for ■e, •• local school ad■inistration; district ad1inistration; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 10 15 32 34 13 18 62 77 17 16 1 2 .19 
X 7.4 9.2 23.5 20.9 9.6 11.0 46.3 47.2 12.5 9.8 .7 1.8 
Question 28: 
Staff relations create stress for 1e • .• realations Mith other teachers; tea■ teaching; faculty 1eetings; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 2 1 28 20 14 12 71 109 21 19 0 2 5.56 
X 1,5 .6 20.6 12.3 10,3 7.4 52.2 66.9 15.4 11.7 0 1.2 
Question 29: 
PaperNork creates stress for ae. 
Strongly Agree Agree 
1980 1985 1980 1985 
I 12 9 35 62 

















• 7 1. 2 
Personal proble■s create stress for 1e • •• self doubts; criticis■; isolation for■ other adults; etc. 
Chi Square 
5.16 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 4 8 36 23 12 16 66 74 18 35 0 2 3,60 
l 2.9 4.9 26.5 17.2 8.8 9.8 48.5 45.4 13.2 21.5 0 1.2 
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Question 3l: 
Other responsibilities create stress for 1e . • • too 1any roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly disagree 
1980 1985 1980 1985 1980 1985 19B0 1985 1980 1985 
I 17 28 44 66 13 17 55 35 7 15 
112.5 17.2 32.4 40.5 9.6 10.4 40.4 21.5 5.1 9,2 
Question 32: 
Meeting the needs of the students and faculty creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 10 9 30 61 10 16 71 57 12 18 
l 7.4 5.5 22.1 37.4 7.4 9.8 52.2 35.0 8,8 11.0 














Comparison of Data 1985 




I aa satisfied Nith ay job as a Nhole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 11 22 6 4 0 
7.25.0 50.0 13.6 9.1 0 
Over 5011 42 b4 4 4 1 
7.36.5 55.6 3.5 3.5 .9 
Questioa 2: 
I a■ disatisfied Mith ay job as a Nhole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 0 5 7 12 19 
% 0 11.4 15.9 27.3 443.2 
Over 5011 l 3 7 51 53 
%. .9 2.6 6.1 44.3 46.1 
Question 3: 
I plan to reaain in the teaching/education profession until ay retireaent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 8 9 26 1 0 
l18.2 20.5 59.l 2.3 0 
Over 5011 40 30 39 3 2 
134.8 26.1 33.9 2.6 1.7 
Question 4: 
I aa uncertain as to reaaining in the teaching/education profession until ■y retireaent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 19B5 1985 19B5 1985 
100-500 I 1 15 12 8 7 
'X 2.3 34.1 27.3 18.2 15.9 
Over 5011 9 16 21 24 44 
% 7.8 13.9 18.3 20.9 38.3 
Question 5: 
I do not plan to reaain in the teaching/education profession until ay retireaent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 1 24 8 9 
7. 2.3 2.3 54.5 18.2 20.5 
Over 5011 4 2 38 25 45 









































Table 3 (Continued) 
Question 6: 
If I had to do it all over again, I would not choose teaching/education as a career. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 5 7 10 12 9 
%11.4 15.9 22.7 27.3 20.5 
Over 5011 7 18 30 30 29 
X 6.1 15.7 26,1 26.l 25.2 
Question 7: 
I would switch jobs to1orrow if one with equivalent pay and fringe benefits could be found. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 6 6 14 6 11 
%13.6 13.6 31.8 13.6 25.0 
Over 5011 7 12 39 28 29 
X 6.1 10.4 33.9 24.3 25.2 
Question 8: 
I leave school frequently physically or e■otionally exhausted, 
Strongly Agree Agree Undecided Disagree 
1985 1985 1985 1985 
100-500 I 2 18 2 16 
X 4.5 40.9 4.5 36.4 
Over 5011 14 42 8 31 
%12.2 36.5 7.0 27.0 
Question 9: 
Working as a school ■edia specialist interferes with ay hoae life. 
Strongly Agree Agree Undecided Disagree 
1985 1985 1985 1985 
100-500 I 1 5 2 18 
X 2.3 11.4 4.5 40.9 
Over 5011 6 18 9 47 
X 5.2 15.b 7.8 40.9 
Question 10: 
I aa very much involved in ay work. 
Strongly Agree Agree Undecided Disagree 
1985 1985 1985 1985 
100-500 I 10 28 3 3 
122.7 63.6 6.8 6.8 
Over 5011 42 64 7 2 





























































Table 3 (Continued) 
------------~-----=---=-====-=--=-==-=-=---=---==================-======================================================= 
Question 11: 
"y job provides me with good feelings. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 9 27 6 1 1 0 
1.20.5 61.4 13.6 2.3 2.3 0 
Over 5011 27 72 15 1 0 0 
1.23.5 62.6 13.0 .8 0 0 
Question 12: 
l have a high feeling of powerlessness in my job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 1 11 6 18 7 1 .69 
1. 2.3 25.0 13.6 40.9 1S.9 2.3 
Over 5011 6 20 21 51 15 2 
1. 5.2 17.4 18.3 44.3 13.0 1.7 
Question 13: 
l feel trapped in my present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 2 8 6 19 8 1 .75 
Y. 4.5 18.2 13.6 43.2 18.2 2.3 
Over 5011 3 17 19 46 30 0 
1. 2.6 14.8 16.5 40.0 26, l 0 
Question 14: 
I have little or no influence in curriculum or policy decisions in 1y school. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 7 9 4 20 4 0 4.93 
Z15.9 20.5 9.1 45.5 9.1 0 
Over 5011 17 34 22 34 8 0 
114.8 29.6 19.1 29.6 7.0 0 
Question 15: 
I have found working as a school media specialist physically and emotionally stressful. 
Strong! y Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 19B5 1985 1985 1985 1985 
100-500 t 0 22 4 13 2 3 l. 79 
X 0 50.0 9.1 29.5 4.5 6.B 
Over 5011 11 44 21 24 12 3 
Z 9.b 38,3 1B.3 20.9 10.4 2.6 
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Question lb: 
I have a high quality relationship with ■y peers/colleagues. 
Strongly Agree Agree Undecided Disagree 
1985 1985 1985 1985 
100-500 I 10 30 2 1 
'/.22.7 b8.2 4.5 2.3 
Over 5011 3b 72 5 2 
'/.31.3 62.6 4.3 1. 7 
Question 17: 
I have high quality relationships with students in 1y building. 
Strongly Agree Agree Undecided Disagree 
1985 1985 1985 1985 
100-500 I 9 30 4 0 
120.5 68.2 9.1 0 
Over 5011 26 76 9 3 
122.6 66.1 7.8 2.b 
Question 18: 
I have high quality relationships with ■y ad■inistrators. 
Strongly Agree Agree Undecided 
1985 1985 1985 
100-500 I 9 25 7 
'/.20.5 56.8 5.9 
Over 5011 25 65 17 



























Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I O 4 4 26 8 
X O 9.1 9.1 59.1 18.2 
Over 5011 2 16 8 48 40 
'/. 1.7 13.9 7.0 41.7 34.8 
Question 20: 
I take ti ■e for ■y own professional develop■ent. 
Strongly Agree Agree Undecided 
1985 1985 1985 
100-500 I 5 23 5 
7.11.4 52.3 11.4 
Over 5011 25 62 12 






















































Table 3 (Continued) 
======================================================================================================================= 
Question 21: 
I feel pulled in different directions by expectations of students, ad1inistrators and the general public. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
1985 1985 1985 1985 1985 1985 
100-500 I 7 15 2 15 3 2 
Y.15.9 34.l 4.5 34.1 6.8 4.5 
Over 501 I 13 38 13 42 9 0 
Y.11,3 33.0 11.3 36.5 7.8 0 
Question 22: 
I a■ qualified to do 1y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
1985 1985 1985 1985 1985 198S 
100-500 I 23 16 3 1 0 1 
%.52.3 36.4 6.8 2.3 0 2.3 
Over 501 I 62 48 3 l 1 0 
XS3.9 41.7 2.6 .9 .9 0 
Question 23: 
Problems with ti1e create stress for me . •. not enough ti ■e; interruptions and schedule changes; 
weather proble1s; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
198S 198S 1985 198S 1985 1985 
100-500 I 14 11 13 4 1 1 
%31.8 2S.0 29.5 9.1 2.3 2.3 
Over 501 I 40 44 6 22 3 0 
%34.8 38.3 S.2 19.1 2.6 0 
Question 24: 
Inadequate resources, budgets, and 1aterials create stress for 1e • • • inadequate 1aterials; lack of aides; 
poor working conditions; noise; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 7 17 3 12 2 
115.9 38.6 6.8 27.3 4.5 
Over 501 I 31 39 9 26 10 
X27.0 33.9 7.8 22.6 8.7 
Question 25: 
Interactions with parents create stress for 1e • •. pressures. criticis■s, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 I 2 3 2 24 10 
X 4.5 6.8 4.5 54.5 22.7 
Over 501 I 2 4 7 69 33 
























Table 3 (Continued) 
--------=------=~--=========-===-===--=-===-============================================================================== 
Question 26: 
Interactions with students create stress for 1e . • • discipline/behavior; difficulties with special students; 
study hall responsibilities; etc. 
Strongly Agree Agree 
1985 1985 
100-500 I 5 10 
%11.4 22.7 
Over 501 I 8 34 




























Interactions with ad1inistration create stress for 1e . .. local school ad1inistration; district 
ad1inistration; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 3 7 5 23 4 2 1.33 
I 6.8 15.9 11.4 52.3 9.1 4.5 
Over 501 I 12 26 11 54 11 1 
tl0.4 22.6 9.6 47.0 9.6 .9 
Question 28: 
Staff relations create stress for 1e • • • relations with other teachers; tea1 teaching; faculty 1eetings; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 0 4 3 30 6 1 • 94 
7. 0 9.1 6.8 68.2 13.6 2.3 
Over 501 I 1 16 9 77 11 l 
7. • 9 13.9 7.8 67.0 9.6 .9 
Question 29: 
Paperwork creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
100-500 I 4 15 6 13 5 1 .61 
I 9.1 34. l 13.6 29.5 11.4 2.3 
Over 501 I 5 47 11 39 12 l 
I 4.3 40.9 9.6 33.9 10.4 .9 
Question 30: 
Personal proble1s create stress for 1e. • self doubts; criticis1; isolation fro1 other adults; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
19B5 1985 1985 1985 1985 1985 
100-500 I 0 8 5 21 9 1 .40 
7. 0 18.2 11.4 47.7 20.5 2.3 
Over 501 I 6 20 11 51 26 1 
7. 5.2 17.4 9.5 44.3 22.6 .9 
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Question 31: 
Other responsibilities create stress for me ••• too many roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1985 1985 1985 1985 1985 
100-500 t 9 17 1 8 8 
7.20.5 38.6 2.3 18.2 18.2 
Over 501 t 19 49 15 22 9 
'/.16.5 42.6 13.0 19.1 7.8 
Question 32: 
Neeting the needs of the students and faculty creates stress for me. 
Strongly Agree Agree Undecided Disagree 
1985 1985 1985 1985 
100-500 t 4 18 2 14 
'/. 9.1 40.9 4.5 31.8 
Over 501 I 7 43 14 37 
'/. 6.1 37.4 12.2 32,2 

























Cotparisan of Data 1,e 
Years of. Experience 
============================:========================================================================================== 
Question 1: 
! a1 satisfied with •Y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1960 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
(l-4 I 7 9 9 12 0 1 0 2 3 2 0 0 6~46 
years 7.36.8 34.b 47.4 46.2 0 3.8 0 7.7 15.8 7.7 0 0 
5-10 I 18 16 28 25 b 3 4 3 0 1 0 0 
years 132.1 33.3 50.0 52.1 10.7 6.3 7.1 6.3 0 2.1 0 0 
11-15 I 17 13 24 28 0 3 3 3 0 0 0 1 
years Z38.6 27.1 54.S 58.3 0 6.3 6.8 L3 0 0 0 2.1 
16-20 I 10 1! 12 15 1 0 3 0 1 0 1 
years Z41. 7 35.5 50.0 48.4 4.2 0 4.2 9.7 0 3.2 0 3.2 
Over 20 I 2 6 0 
., 
0 0 0 0 0 0 0 0 I 
years 1100. 46.2 0 5.3.B 0 0 0 0 0 0 0 0 
Questio11 2: 
i am disatisfied ~ith my job as a whole. 
Strongly ~gree Agree Undee1de!I Disagree Strongly Disagree No Response Chi Squm 
1980 [965 1980 1985 1980 1985 1980 1985 1960 1%5 1980 !985 
0-4 t 2 0 .. , i. 0 1 5 11 11 10 0 0 2.11 
years 7.10.5 (j 5.3 8.3 0 4.1 26.3 45.8 57.9 41. 7 0 0 
5-10 I 0 2 ; 5 27 18 20 23 0 0 ' 
years ~ Q 2. i 3.6 ., . 12.5 10.4 48.2 37.5 35.7 47.9 0 0 ,. i.,L 
11-15 I () () "I 
., 
0 4 21 22 20 18 0 0 " -.) 
years 7. 0 :·• b.B b.4 () 8.5 47.7 4b.8 45.S 38 .. 3 0 0 '.J 
16-20 I (J 3 8 8 14 18 (1 I) 
years % 0 ~ ,, ..,, l. 4.2 3.1 4.2 9.7 33.3 25.8 58.3 SB.1 0 0 
Over 20 I 0 0 0 0 0 1 0 5 2 I 0 0 0 
years 4 0 (j 0 ,, 0 8.3 0 41.7 100. so.o ::i 0 \j 
Question 3: 
I plan to re1ain in the teaching/education profession until my retirement. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1965 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 # 6 2 2 8 6 
., 
4 1 0 0 0 30.bOt -~ 
years %31.li 14.3 10.5 57.1 31./i 21.4 21. 1 7.1 5.3 0 0 0 
5-10 I 9 10 . .,. 1-.) 4 27 27 2 3 5 2 0 0 
years Ilb.1 21.7 23.2 8.7 48.2 58.7 3.b 6.5 8.9 4.3 0 0 
11-15 I 13 12 8. 13 17 21 2 0 4 1 0 0 
years i:29.5 25.5 18.2 27.7 38.b 44.7 4.5 0 9.1 2.1 0 
16-20 I 11 19 9 7 3 5 1 0 0 0 0 0 
years :us.a bl.3 37.S 22.b 12.5 lb.1 4.2 0 0 0 0 0 
Over 20 I 0 6 2 s 0 0 0 0 0 0 1 
years l 0 4/i,2 100. 38.5 0 7.7 0 0 0 0 0 7.7 
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Question 4: 
I a1 uncertain as to re1aining in the teaching/education profession until ■y retire■ent. 
Sttongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 I 2 2 8 5 0 5 4 9 5 3 0 0 27.381 
years '410.5 8,3 42.1 20.8 0 20.8 21.1 :n.s 26.3 12.5 0 0 
S-10 I 7 3 16 15 8 13 16 7 9 10 0 0 
years Z12.5 ... a.,, 28.6 31.3 14.3 27.1 28.6 14.6 16,1 21),8 0 0 
11-15 I 3 5 10 8 8 12 9 7 13 15 1 0 
years 5 6.8 10.6 22.7 17.0 18.2 25.5 20.5 14.9 29.5 31.9 2.3 0 
16-20 I 0 
., 2 'l 2 8 5 12 21 0 0 L ,. 
years .. 0 3.2 8.3 6.5 8.3 6.5 33,3 16.1 50,0 67.7 0 0 I, 
Over 20 I 0 0 0 0 2 l 5 0 4 0 2 
years l 0 0 50.0 0 0 15.4 50.0 38.5 0 30.7 0 15.4 
Question 5: 
I do not plan to re1ain in the teaching/education profession until ■y retireeent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 i985 1980 1985 1980 1965 1980 1965 
0-4 ' 0 3 0 8 12 · 2 8 6 2 0 1 20.321 years t 0 4.2 15.8 0 42.1 50.0 10.5 33.3 31.6 8.3 0 4.2 
5-!'.) # 4 ,, 3 2 22 25 11' 9 14 10 0 0 ' 
.,, 
years I 7.1 4.2 5.4 4.2 39.3 52.1 23.2 18.B 25.0 20.8 0 0 
11-15 # 4 15 ~1 l, 8 8 16 lb 0 0 
years 7. 9. 1 .-... 2.3 2.1 34. 1 44.7 18.2 17.0 36.4 34.0 0 0 L, 1 
lb-20 !I (j 0 0 4 6 7 4 12 21 0 i) 
years Z 4i2 !) 0 0 16.7 19.4 29.2 12.9 50.0 67.7 (J 0 
Over 20 I 0 0 " 0 4 6 0 0 CJ 
years ~ 0 8.3 0 0 50.0 8,3 0 33.3 50.0 50.0 0 0 ,. 
Question 6: 
If I had to <la it all over again, I would not choose teaching/education as a career, 
Strongly Agree Agree Undecided Disagree Strongly Disagree Ho Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1tr85 1980 1965 1980 1985 
0-4 I 0 0 5 3 ., 12 s 10 6 6 0 0 6.73 .:; 
years t 0 0 26.3 9.7 15.8 38,7 26.3 32.3 31.6 19.4 ,,, 0 0 
5-1(1 I 
., 
4 10 8 9 12 17 8 17 16 0 0 .:; 
years t 5.4 8.3 17.9 16.7 16,1 25.0 30.4 16.7 30.4 33.3 0 0 
11-15 I 4 5 11 4 6 13 9 19 14 6 0 0 
years I 9.1 10.6 25 .. 0 8.5 13.6 27.6 20.5 40.4 31.8 12.8 0 0 
16-20 I 2 .. 0 6 5 8 1t 4 6 10 0 0 .:; 
years I 8,3 9.7 0 19.4 20.8 25.8 45.8 12.9 25.0 32.3 0 0 
Over 20 I 0 2 0 4 1 1 1 2 0 1 0 
years I 0 . 18.2 0 36.4 so.o 9.1 50.0 18.2 0 9.1 (J 9.1 
Table 4 (Continued) 
--------------------==------------======-=-=---===============================================================~=~====== 
Question 7: 
I 11ould switch jobs to1orrow if one with equivalent pay and fringe benefits could be found. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi ~quare 
1980 1985 1980 1985 1980 1985 1980 i985 1980 1985 1980 1985 
0-4 I 0 1 0 1 4 9 8 6 7 7 0 0 10.26 
years I. 0 4,2 0 4.2 21.1 37.5 42.1 25.0 36.8 29.2 0 0 
5-10 I 5 l 10 8 15 16 14 10 12 t2 0 0 
·tears 'Z 8.9 2.2 17.9 17.0 26.8 34.0 25.0 21.3 21.4 25.5 0 0 
11-15 I 8 7 5 7 12 14 12 11 7 8 0 0 
years l.18.2 14.9 11.4 14.9 27.3 29.8 27.3 23.4 15,9 17.0 0 0 
16-20 I 
,, 3 2, 8 7 s 8 7 12 0 (I '-
years 7. 4.2 6.S 12.5 6.5 33.3 22.6 20.B 25.8 29.2 38.7 0 (I 
Over 20 I (j 3 0 0 1 7 1 0 3 0 (I 
years l. 0 23.1 0 0 50.0 53,8 50.0 7.7 0 23.1 0 0 
Question 8: 
I leave school frequently physically or eaotionally e~hausted. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Resoonse Chi Square 
1980 1985 1980 1985 19B0 1985 1980 1995 1980 1965 1980 1995 
0-4 # 2 1 b 1~ (l 1 8 q 3 r, 0 1 ! .45 ·'- V 
years 110.5 4 ,, .. 31.6 50.0 :) 4.2 42.1 37.5 15.8 4.2 0 0 
5-l(i • 3 5 -,c; L,; 18 0 0 20 16 8 9 0 0 years % 5.4 10,4 44.6 37.5 0 0 35.7 33.3 14.3 18.8 0 0 
li-iS I 5 6 14 17 2 r: 19 11 4 7 i.,,i J 
years lll.4 12.B 31.8 36.2 4.5 10.6 43.2 23.4 9.1 14.9 0 2.1 
lh:G # i. 3 7 17 ,.; 0 3 10 8 5 4 0 0 
years Z 8.3 9,7 29;2 41. 9 0 9.7 41. 7 25.8 20.8 12.9 i) 0 
Over 20 !i 0 
., 0 2 0 '? 2 4 0 
,., 
0 0 L ., '-
years t 0 15,4 0 15.4 0 23.1 100. 30.8 0 15.4 0 0 
Question 9: 
Working as a scnaol media specialist inte~feres with my home i1fe. 
Stror.giy Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
19tl0 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1995 
0-4 I 0 () 3 4 0 
,., 5 11 11 7 0 (I 5.98 L 
years I 0 0 15.8 16.b (I 8,3 26.3 45.8 57.9 29.2 0 0 
5-10 I Q 7 8 0 2 29 23 19 15 0 0 
years t 1.8 0 12.5 16.7 0 4.2 51.8 47.9 33.9 33.3 0 0 
11-15 I 0 5 5 8 3 3 22 18 14 12 0 
years I. 0 10.6 11.4 17.0 b.8 6.4 50,0 38.3 31.B 25.5 0 2.1 
16-20 I 2 0 3 2 2 9 10 12 14 0 0 
years t 4.2 6.5 0 9.7 a.3 6.5 37.5 32.3 50.0 45.2 0 fl 
Over 20 I Q 1 0 0 2 0 4 6 0 0 
years t 0 7.7 50.0 0 0 15.4 30.8 50.0 46.2 0 0 
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Question 10: 
I a1 very 1uch involved in 1y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 I 8 2 9 6 0 14 1 0 1 2 0 0 64.331 
years 142.1 8.3 47.4 25.0 0 58.3 5.3 0 "' .. ,,,,> 8.3 0 0 
'5-10 I 19 14 34 28 1 3 1 3 1 0 0 0 
years i.33.9 29,2 60.7 58.3 1.8 6.3 1.8 6.3 1.8 0 0 0 
11-15 I 11, 16 22 27 5 3 1 1 0 0 0 0 
years %36.4 34.0 50.0 57.4 11.4 6.4 2.3 2.1 0 0 0 0 
16-20 I 9 11 15 17 0 3 0 3 0 0 0 0 
years 7.37.5 32.4 62.5 50.0 0 8.8 0 8.8 ,;) 0 0 0 
Over 20 I 1 3 1 10 0 0 0 0 0 0 0 0 
years %50.0 23.1 50.0 76.9 0 0 0 0 0 I) I) 0 
Question 11: 
Ny jab pra~ides 1e with good feelings. 
Strongl'! Agree Agree undecided Disagree Strongly Disagree Na Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 I 8 6 6 14 2 2 3 0 1 0 0 5.61 
years %42.1 25.0 31.6 58.3 10.5 8.3 15.8 4,2 0 4.2 0 0 
5-10 • ,,, 10 38 29 6 9 0 0 0 0 0 i) u 
years 7.21.4 20.8 b7.9 60.4 10.7 18.8 0 () 0 0 0 0 
11-15 t 11 8 27 32 5 6 0 0 0 0 
years 7.25.0 i7,0 61.4 68.1 11.4 12.8 2.3 2.i 0 () ;' ., (; ., 
16-20 I 5 9 17 19 2 3 0 0 0 0 0 0 
years 7.20.8 29.0 70.8 61.3 8.3 9.7 0 1' .J 0 0 () 0 
Over 20 I 2 10 0 0 0 0 0 0 0 
years 7.50.0 15.4 so.o 76.9 0 7.7 0 0 0 (i 0 0 
Question 12: 
I have a high feeling of powerlessness in ty job, 
Strongly r1gree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 i980 1985 198(1 i98S 1980 1985 i980 1985 1980 1985 
1)-4 I ') 1 1 3 3 6 10 11 :; 2 0 3.45 J. 
years i.10.5 4.2 5.3 12.5 l5a8 25.0 52.6 45.8 1S.8 8.3 0 4.2 
5-10 I 5 9 9 5 7 26 23 11 8 0 0 
years 'I. 8.9 2.1 i6.1 18.6 8.9 14.6 46.4 47.9 19.b 16, 7 0 0 
11-15 I ') 12 11 7 7 18 20 b 7 0 0 ,. 
years 'I. 2.3 4.3 27.3 23.4 15.9 14.8 40.9 42.b 13.6 14,9 0 0 
16-20 I 3 2 7 3 b 13 11 4 s 0 0 
years 'l.12.5 6.5 4.2 22.b 12.5 19.4 54.2 35.5 lo. 7 16.1 0 0 
Over 20 I 0 1 0 1 0 2 1 b 0 2 
years 'I. 0 7.7 a 7.7 (j 15.4 50.0 46.2 50.0 7.7 0 15.4 
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Question 13: 
I feel trapped in •Y present job, 
Strongly Agree Agree Undecided Disagree Strongly Disagree Na Response Chi Squar 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 i98S 
0-4 j 2 0 3 5 2 1 7 13 5 5 0 0 20,421 
years 7.10.5 0 15.8 20.8 10.5 4.2 36.8 54.2 26.3 20.8 0 0 
S-10 I 3 9 5 6 11 27 16 11 15 0 0 
years 7. 5,4 2.1 16,1 10.4 10.7 22.9 48.2 33.3 19.6 31.3 0 0 
11-15 I 6 3 7 12 6 4 20 20 5 8 0 0 
years 7.13.6 6.4 15.9 25.5 13.6 8,5 45.5 42.6 11.4 17.0 0 0 
16-20 I 2 4 1 3 5 9 14 6 10 0 0 
years 7. 8.3 .), 2 16.7 · 3.2 12.5 16.1 37.S 45.2 25.0 32.3 I) 0 
Over 20 I 0 0 0 2 0 5 1 4 1 1 0 l 
years 7. 0 0 0 15.4 0 38.S 50.0 30.8 so.o 7.7 0 7.7 
Question 14: 
I have little or no influence in curriculu1 or policy decisions in my school. 
Strongly Agree Agree Undecided . Disagree Strongly Disagree No Response Chi Squar 
1960 l985 1980 1985 1980 1985 1980 19as 1980 1985 1980 1985 
0-4 ' 2 .::, 8 s 2 
., 
6 11 l 2. 0 0 s.oo -.) 
years ~10.5 i"1 i::; Low 42.1 20,B 10.5 12.5 ~1.6 45.8 5.3 8.3 0 ;) 
S-10 # b 
., 14 17 5 7 23 14 a 3 0 0 ! 
years 7.!0. 7 14.b 25.0 35.4 8.9 14.b 41.1 29.2 14.3 6.3 0 0 
li-15 # a 7 12 14 5 a lb 15 .. 3 0 0 ·J 
1ears 7.!8.2 14.9 
,,~ ~ 
i./ • . ) 29.8 1l.4 -t "1 ,., :.. i. tJ 36.4 31. 9 6.8 ii.4 0 0 
16-20 I < 
.., 
b 5 3 7 8 10 .. 2 0 ., I -.) 
years "'1'j c; l,,., ,;,... "" 22.6 25.0 16.1 12.S ~? I .:.~.c 33.3 32.3 12.5 6.5 4.2 0 
Over 20 i ,'\ 4 ;) 5 ,, 2 0 0 ·., v 
years ; 0 i.7 50.() 30.8 0 7.7 50.0 38.5 0 15.4 V 0 
Question 15: 
I nave found working as a school tedia specialist physically and emot~onally stressful. 
Strong 1v Agree Agree Ur.decided Disagree Strongly Disagree No Response Chi Square 
!980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 I () ~ 8 9 1 
., 5 10 <:: 0 0 0 6.88 ,: -.) " 
years z 0 8.3 42.1 37.5 C,., J,-.) 12.S 26.3 41.7 26.3 (! t) 0 
5-10 I 0 < 21 21 8 5 
~, 12 b b 0 l .., ... 
years 1. 0 6.3 37.5 43.8 14.3 10.4 37.5 25.0 1().7 12.5 0 2.1 
11-15 I 6 3 15 19 3 10 18 9 2 4 0 2 
years 1.13.& 6.4 34.1 40.4 6.8 21. 3 40.9 19. 1 4.5 8.5 0 4.3 
16-20 I 3 3 b 15 0 3 14 6 l 3 0 1 
years 7.12.5 9.7 25.0 48.4 0 9.7 58,3 19.4 4,2 9.7 0 3.2 
Over 20 I 0 2 0 
., 
0 4 3 1 0 0 ,.) 
years I 0 15.4 0 23.1 0 30.8 50.0 23.1 50.0 7.7 0 0 
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Question 16: 
I have a high quality relationship Nith 1y peers/colleagues. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 l985 1980 1985 
0-4 I q 5 7 18 1 1 2 0 0 0 0 0 11.04 
years 'U7.4 20.8 36.8 75.0 5.3 4.2 10.5 0 0 0 0 0 
5-10 I 20 13 31 26 3 3 1 3 1 2 0 1 
years 7.35.7 27.1 55.4 54.2 S.4 li.3 1.8 6.3 1.8 4.2 0 2.1 
11-15 I 12 13 27 32 5 2 0 0 0 0 0 0 
years 7.27 •. 3 27. 7 61.4 68.1 11. 4 4.3 0 0 0 0 (I 0 
16-20 I 3 10 19 16 3 1 2 0 0 0 0 
years t.12.5 32s3 79.2 s1.o 4.2 9.7 4.2 b.5 0 0 (I 0 
Over 20 I 2 4 0 9 0 0 0 0 0 0 0 0 
years 7. 100 30.8 0 69.2 0 0 0 0 0 0 0 0 
Question 17: 
I have high Quality relationships with students in •Y building. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 !985 1980 1985 1960 1985 1980 1985 1980 1985 1980 19B5 
CH I 6 s 9 lb 3 0 0 (I 0 0 11.08 
tears i.42.1 20.8 47.4 66.7 .... .J, ;, 12.5 5.3 0 0 0 0 0 
5-10 I 16 11 30 32 8 4 l (j 0 0 
years i.28.6 22.9 53.b bb.7 14,3 8.3 1.8 0 !\ 0 1.8 " t \J l,. 
11-15 # 7 9 ?" ~'1 34 b 2 2 1 0 0 0 
years i:.15. 9 19.1 b5.9 72.3 13.b 4.2 4.5 2.1 0 0 0 'l i ,.. l. 
16-20 t 4 7 lb 18 4 3 0 3 0 0 0 0 
years 116.7 '1? , .. ~,b 66.7 58.1 16.7 9.7 0 Q ... ,. I (i 1) 0 0 
Over 20 i 3 0 8 i 2 0 0 0 l) 0 0 
-tears %50.(l 23. 1 0 bl.5 50.0 15.5 0 0 0 0 0 0 
Question 18: 
I have high qual1ty relatlonships Nith ~Y administrators. 
Strongly Agree Agree Jndecideo Disagree Strongly Disagree No Response Chi Square 
i'1BO 1985 1%0 1985 1980 1985 1980 1985 1980 1985 1980 1985 
~:-4 I 9 8 4 1(i 2 4 l 
., 
0 0 1 3.16 "J 
years 7.47.4 33.3 21. l 41.7 10.5 16.7 5.3 4.2 15.8 (l 0 4.2 
5-10 I 16 9 27 26 8 8 5 2 0 'l 0 0 .. 
years i.28.6 19.1 48.2 SS.3 14.3 17.0 8.9 4.3 0 4.3 0 0 
11-15 t to 8 25 29 8 8 1 0 1 0 1 
years 7.22.7 lb.7 Sb.8 60.4 18.2 16.7 2.3 2.1 0 2.1 0 2.1 
16-20 I 4 1 14 lb 4 5 1 0 0 0 
years 7.16. 7 29.0 58.3 51.6 tb.7 16.1 4.2 3.2 4.2 0 0 0 
Over 20 I 3 0 9 0 1 0 0 0 0 0 0 
years 7.50.0 23.1 0 69.2 0 7.7 0 0 0 0 0 0 
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Question 19: 
I feel a lack af professional challenge with resulting boredot in •Y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 I 2 1 3 0 1 1 8 13 5 9 0 0 6.84 
years 7.!0,5 4 'i ... 15.8 0 5,3 4.2 42.1 54,2 26.3 37.5 0 0 
5-10 t 2 12 6 4 4 26 21 12 14 0 2 
years !. 3.6 2.1 21.4 i2.5 7.1 8.3 46.4 43.8 21.4 29.2 0 4,2 
ll-15 I 2 1 6 8 9 5 16 20 11 !'f ,..., 0 0 
years 7. 4.5 2.1 13.6 17.0 20.5 10.6 36.4 42.6 25.0 27,7 0 0 
16-20 I (J 0 2 6 4 2 10 14 8 8 0 0 
years i. 0 0 8.3 19.4 16.7 6.5 41. 7 45.2 33.3 25.8 0 3.2 
over 20 I 0 1 0 0 0 0 8 4 p ·' 0 
years 7. 0 7.7 0 0 0 0 50.0 bl.5 50.0 30.8 0 0 
Question 20: 
I take time for •Y own professional developaent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1'185 1980 1985 1980 1985 1980 i985 1·1BO 1985 1890 1995 
0-4 f .) 6 11 12 1 0 4 5 0 0 0 9.29 
years t.15.8 25.0 57,9 50.0 S.3 0 "f t "'~ I ,L 20.8 0 0 0 4.2 
5-10 t 9 10 '1~ 25 < 9 9 0 0 0 ;) ....... .., ., 
years Y-! • t 20.S 62,5 52.1 5.4 .~.3 i6. t 13.8 " t) 0 ~ 1 nlO, 1 •,J £,"' 
11-15 ~ 7 a .,~ ,. ( 21 4 9 5 9 0 0 0 
years Xi 5. s· 1., /'·. 61.4 44.7 9.1 i9,i 11. 4 t9.1 ., .., ,-. 0 ,) ,.,,:.1 ..... J !j 
16-20 4 3 4 10 20 ,. 4 ., 3 0 0 0 ., I 
years ., . .,., ,,.1.J..,,.) t2.9 41.7 64.S 1 '1 ~ • .:.,.J 12.9 29.2 9.7 4.2 (J i) 0 
Over 20 I 0 r r:: i) 2 0 0 0 0 .. .J 
years z 0 3B.5 5(>.0 36.5 0 7.7 so.o 15.4 0 0 ,, '-' 0 
Question 21: 
i feel pui! ed in different directions by expectations of students, ad1inistrators and the general public. 
Strongly Agree Agree Undecided Disagree Strongly Oisagree No Response Chi Square 
1980 :985 1980 1985 1980 1985 1980 1985 !980 i985 1980 1985 
0-4 I l 8 b 2 2 2 6 10 4 
,, (1 0 3.16 L ., 
years y ,:; ~ ,. w,,) ~.,. ~ .JJ,.J 31.6 8.3 10.5 8.3 31.6 4l.7 21.1 8.3 0 0 
5-11) l! 7 4 19 17 3 5 22 ib 5 5 0 1 
years 7.12.5 8.3 33.9 35.4 S.4 10.4 39.3 ~,. ... .,..,,,:, 8.9 10,4 0 2.1 
11-15 i 6 4 17 21 3 4 lo 14 2 4 0 0 
years %13.6 8.5 38.6 44.7 6.8 8.5 36.4 29.B 4.5 8.5 0 0 
16-20 * 5 4 3 9 3 5 9 13 4 0 0 0 
years i:20.8 12.9 12.5 29.0 12.5 16,l 37.5 41.9 16.7 0.5 0 0 
Over 20 t 0 0 4 0 2 5 0 2 0 0 
years ;: ,, 7.7 (l 30.8 0 7.7 100. 38.5 0 15,5 0 () ,_: 
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Question 22: 
I a1 qualified to do ay present job. 
Strongly Agree Agree 
1980 1985 1980 1985 
0-4 t 14 11 4 10 
years I73.7 50.0 21.i 45.5 
5-iO i 29 
years r.st. a 
11-15 t 29 
years 7.65. 9 








Over 20 I 2 6 










Problems with time create stress for me • • 
Strongiy Agree Agree 
1980 ; 985 
(;-4 i! ,'.; 9 
years %31.6 37.5 







































































































• not enough ti1e; interruptions and scheduie changes; weather proble■s; etc. 
Undecided Disagree Strongly Disagree No Response Chi Square 
i 980 1985 1980 1985 1980 1985 1980 1985 
3 1 4 5 2 0 i) 0 9, 44 
























































Inadequate resources, budgets, and materials create stress for ae. •• inadequate 1ateriali; lack of aides; 
paor work:ng conditions; noise; etc. 
Strongly Agree Agree 
1980 1985 1980 1985 
0-4 i 2 5 7 5 




























O,er 20 I 0 4 


















































































Interactions with parents create stress for 1e • . • pressures. criticis1s, etc • 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 PBS 1980 1985 1980 19B5 1980 1985 1980 1985 1980 1985 
0-4 i 0 2 0 
., 
1 2 10 14 8 4 0 0 16.124 I. 
years l 0 8.3 0 9.3 5.3 8.3 52.6 58.3 42.1 16.7 0 0 
5-10 I 0 0 7 2 6 4 29 24 12 17 2 1 
years I 0 0 12.S 4.2 t0.7 8.3 51.B 50.0 24.4 35.4 < ' ,.,,o 2.1 
l1-i5 ll 0 2 a 3 5 ., 22 28 9 12 0 0 I. 
years r. 0 4.3 18.2 6.4 t t. 4 4.3 50.0 59.6 20.5 25.5 0 0 
ib-20 I 0 0 
.,, 
i) 2 2 12 20 7 8 0 .J 
years r. 0 0 12.5 0 8.3 6.S 50.0 64.5 29.2 25.8 () .., ? .J,~ 
Over 20 I 0 0 4 0 0 8 I 3 0 0 
years t 0 6.3 () 25.0 0 0 50.0 50.0 50.0 18.8 0 0 
Question 26: 
Interactions with students create stress for 11e, . .discipline/behavior; difficulties with special students; study hall 
responsibilities; etc. 
Strongly Agree Agree Undecided Disagree Strongli Disagree No Response Chi Square 
1980 1985 1980 i985 1980 1985 i98(! i985 i980 1985 1980 1985 
(H i 3 3 s 1 () 10 14 4 2 0 Q 15.16 
years ., 5.3 12.5 15.8 20.8 " ~ 0 :""ri • 58.3 21.1 ~ ~ (i 0 ,. J,.) J1.,0 !j • .) 
5-10 ' 4 20 
.c- 5 5 1"' 14 C: 9 ~, 1 I.J • I ,J i. 
years i.i2.5 8.3 T~-, ..:::J,r 31. 3 8.9 i0.4 30.4 29.2 8.9 18.8 3.6 2.i 
11-1 C: .,.. .. w I .: 4 20 13 5 4 1-.J 19 2 7 0 (J 
years 5 4.5 8.5 45.5 27.7 11.4 8.5 34,l \0. 4 4.5 14.9 0 (i 
16-20 4 (j 3 12 8 2 7 14 3 4 0 
•1 :~, 9,7 50,0 25.B 8.3 ~ :-; 29.2 45.2 .~ 5 12.9 0 3.2 year-. I, V .,,,. 14, 
Over 2(i i {) 4 0 r, 0 b 'i? 0 (i ~j ,._ 
years ., 0 6.3 50,0 12.1 0 0 ij 18.2 50.0 66.7 0 0 J, 
i]uestion 27: 
Interaction:. 111i th ad11in1stration create stress for ie • . . local school ad~inistration; district adiliinistration; etc. 
Strongly Agree Agree Un~ecided Disagree Strongly Disagree No Response Chi Square 
1980 i985 1980 !985 1980 i985 1980 1985 i980 1985 1980 1985 
0-4 I 2 1 
.., 
b 6 9 7 4 4 0 0 11.31 .,) 
i:10.5 4.2 15.8 25.0 5.3 25.0 47.4 29.2 .. , ' ~ 16.7 0 0 ye:J.rs I. I, l 
5-10 I 2 4 14 13 5 2 27 22 7 6 1 1 
years i: 3.6 8.3 25.0 27.1 8.9 4,2 48.2 45.8 12.5 12.5 1.B 2.1 
) 
11-15 I 4 5 14 !1 7 5 16 21 
~ 5 0 0 •.l 
years 4 9. I 10.6 31.8 23.4 15.9 10.6 36.4 44.7 6.8 10.6 0 0 
16-20 I 3 3 4 3 5 12 1q 4 0 0 
years %12.5 9.7 16.7 9.7 4.2 16,1 50.0 61.3 16.7 T " ··-'• '- 0 0 
Over 20 • 0 2 ,, 1 0 0 8 0 0 2 \J 
'fears 4 0 15.4 0 7.7 0 0 50.0 61.5 50.0 0 0 15.4 
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Question 28: 
Staff relations create stress for I! . . . relations with other teachers; tea• teaching; faculty 1eetings; etc. 
Strongly Agree Agree Undec1ded Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 I () 0 2 4 2 0 11 18 4 2 0 0 6.83 
years ! 0 0 10.5 16.7 10.5 0 57.9 76.b 21.1 8.4 0 0 
5-10 li 2 ll s 5 2 27 32 11 8 0 0 
years % 3.6 2.1 19.6 10.4 8.9 4.2 48.2 67.2 19.6 16.b 0 0 
11-15 I 0 11 6 6 s 23 .,.., •U. 3 4 0 0 
years .. 2.3 0 25.0 12.8 13.6 10.6 52.3 68.1 b.8 8.5 0 0 I, 
16-20 1 0 0 6 .. .. 12 20 5 3 0 0 .,) J 
years 4 0 0 25.0 9.7 4.2 16.1 50.0 64.5 20.8 9.7 0 0 
Over 20 I 0 0 0 2 0 2 7 0 1 0 2 
years ! 0 0 0 15.5 0 7.7 100. 53.8 0 7.7 0 15.4 
Question 29: 
Paperwork creates stress for illi!, 
Strongly Agree Agree Undecided Disagree Stran~iy Disagree No Response Chi Square 
1980 l98S 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 t 1 2 4 9 2 ') 11 10 1 1 0 0 10.93 .. 
years t S.3 8.3 21.l 37.5 10.S 8.3 57.9 41.7 5.3 4.2 0 0 
5-10 1 6 C: 12 lb 6 6 -,,: i4 7 
., 
0 0 ,J .:,,J I 
years 7.10.7 10.4 21,4 :n.3 10.7 12.5 44.6 29.2 i2.5 14.b 0 0 
11-IS ii 4 2 13 24 4 22 11 3 6 (J 
ysars i, 9.1 4.3 "'Q C: 51.1 " 1 8.5 50.0 23.4 6.8 12.a "I -;r (i i., • .J L• -..• '-•~ 
16-20 • 2 0 10 1 ., 2 8 '" 2 5 ij 0 L 1._; 
years :~ s .. 3 41. 7 29.0 8.3 b,5 33.3 48.4 ~ .. .) t6.1 ,., ,) 0 
iher ';.~, :; /\ ,j - 0 3 C Q fl 'J 2 i..V \) ) ,! V 
years ~ v t, so.,:i 23. 1 (• 23.1 5(i,0 ~~ t 0 0 ,-, 15.4 ,. ,., ·J .)ti.~ ') 
Question 30: 
;:ersonai problems create stress for me . . self doubts; ~riticism; isolation from other adults; etc. 
Strongly Agree Agree Llndec1deii Disagree Strongly Disagree No Response Chi Square 
i 980 l1E5 1960 1985 1%0 1965 . 1980 1955 1920 19fl5 1980 10:1i:: •ww 
0-4 # 2 4 3 2 7 tS 5 .. (I (I 11.76 .j 
years 1.!0.5 4 ') ... 21.1 12.5 c; 'T vnJ 8.3 36.8 62.5 26.3 12.5 0 0 
5-10 I .,. 4 13 11 4 2 28 18 
., 
13 0 .J I 
years % 5.4 8.3 23.2 23.0 7.1 4.2 50.0 ""!' .. C: .)/ ,.J 12.5 27 .1 1.6 0 
11-15 I 0 13 10 5 9 22 19 4 8 0 0 
years 
, 0 2.1 29.5 21.3 11.4 19.1 50.0 40.4 9.1 17.0 0 0 ;, 
lii-20 # 
,, a ., 3 2 8 18 4 7 0 0 i. I. 
years 4 4,2 6.5 33.3 6.5 12.5 6.5 33.3 58.1 lb.7 22.b 0 0 
Over :o I 0 0 1 2 0 1 4 0 4 0 2 
years 7. 0 0 50.0 15.4 0 7.i so.o 30,8 0 30.8 0 15.4 
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Question 3l: 
Other responsibilities create stress for 11e • . .too Hny roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 l985 1980 1985 1980 1985 1980 1985 1980 1985 
0-4 • .,. 4 s 10 1 s 9 ., 1 2 0 0 27.581 -~ ,) years 415.8 1b. 7 26.3 41.7 5.3 20.S 47.4 12.5 5.3 8.3 0 0 
S-10 I 11 9 17 21 b 2 18 11 4 5 0 0 
years 119.6 18.8 30.4 43.8 10.7 4.2 32,1 23.0 7.! 10.4 0 0 
lHS I 2 11 17 26 
,,. ., 19 4 1 4 0 0 ,J I. 
years l 4.5 23,4 38.b 55.3 11.4 4.3 43.2 9.5 2.3 6.5 0 0 
1lr·20 Ii 2 4 9 b 5 9 12 3 4 0 0 
years l 8,3 12.9 37.5 19.5 4.2 lb.1 37.5 38.7 12.5 12.9 0 0 
Over 20 4 0 0 3 0 3 s 0 () 0 2 
years X 0 0 50.0 23.1 0 23.1 so.o 38.5 0 0 15.2 
Question 32: 
i'!eetir.g the r.eeds cf the students and faculty creates stress for ii@. 
Strongly Agree Agree Undecided Disagree Strongly Disagree • No Response Chi Square 
l'i/80 1985 1980 1985 1980 1985 1980 1985 1980 1965 1980 1985 
(H f 2 2 -, 9 r, 0 12 11 ·1 2 (J 10.46 ... ., .. .. 
years !i0.5 8.3 1 t1 ~ .,~ r: 0 ;'1 63.2 45.8 10,5 8.3 "7 0 .v1,.,, .; I• .J '·' lot,..:, 
5-iO I 7 4 16 2i 4 6 27 12 5 " 0 ,J ., 
years i: 5.4 8.3 28.6 42.8 7.i 12.5 48.2 12.0 8.9 10.4 i.B (j 
11-15 # 3 12 20 , I ,,. 15 4 5 0 ·J 0 .:., 
years ~ 6.8 2.1 27.3 42.6 6.8 12.8 47.7 31.9 9.1 10.6 'j 1 0 !, L.,•.J 
16-20 I 2 2 3 9 5 2 1l 17 .i.•J' 7 .J 5 (! 0 
'(ears I 8.3 6.5 !~' ,,. L.,i.J 29.0 20.8 6.5 45.8 41.9 12.5 16.1 0 0 
,Jver 20 I 0 (i () r) " 6 0 2 ~ ,:. 
·iears ., ,. t' ,, 0 0 15.4 0 1:.4 50.0 46.2 50.0 7.7 0 15,4 
tp = > .05, 8 dt9ree1 of freedo1 
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I a• satisfied with ■y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 44 60 5 2 0 1 14.26• 
Tile 115 %39.3 53.6 4.5 1.8 0 0.9 
Part 11S I 3 13 2 4 0 0 
Part CR I13,6 59.1 9.1 18.2 0 0 
Part 11S I 5 6 1 1 0 0 
No CR %38.5 46.2 7.7 7.7 0 0 
Other I 3 8 2 0 2 0 
%20.0 53.3 13.3 0 13.3 0 
Questio1 2: 
I a■ disatisfied with ■y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 0 4 7 43 58 1 11.96 
Tile 115 I 0 3.5 6.2 38.1 51.3 0.9 
Part KS I 0 3 5 9 5 0 
Part CR I 0 13.6 22.7 40.9 22.7 0 
Part NS I 0 1 1 6 5 0 
No CR I 0 7.7 7.7 46.2 38.5 0 
Other I 2 0 1 5 7 0 
Il3.3 0 6.7 33.3 46.7 0 
Question 3: 
I plan to re■ain in the teaching/education profession until ■y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 38 28 41 4 1 1 9.00 
Ti ■e IIS '133.b 24.B 36.3 3.5 0.9 0.9 
Part NS I 2 4 15 0 1 0 
Part CR I 9.1 18.2 68.2 0 4.5 0 
Part 11s I 3 4 6 0 0 0 
No CR %23.1 30.B 46.2 0 0 0 
Other I 6 3 5 0 1 0 
140.0 20.0 33.3 0 6.7 0 
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Question 4: 
I a■ uncertain as to reaaining in the teaching/education profession until 1y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 10 17 22 23 39 2 9.56 
Ti ■e "s X 8.8 15.0 19.5 20.5 34.5 1.8 
Part NS I 0 10 5 4 3 0 
Part CR Z 0 45.5 22.7 18.2 13.6 0 
Part NS I 0 1 5 3 4 0 
No CR z 0 7.7 38.5 23.l 30.8 0 
Other I l 3 2 2 7 0 
7. 6.7 20.0 13.3 13.3 46.7 0 
Question 51 
I do not plan to re■ain in the teaching/education profession until •Y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 3 3 42 21 43 1 5.33 
Ti ■e "s 7. 2. 7 2.7 37.2 18.6 38.1 0.9 
Part NS I 0 12 6 3 0 
Part CR 7. 4.5 0 54.5 27.3 13.6 0 
Part NS I 0 0 5 3 4 1 
No CR X 0 0 38.5 23.1 30.8 7.7 
Other I 2 0 4 4 5 0 
7.13.3 0 26.7 26.7 33.3 0 
Question 6i 
If I had to do it all over again, I would not choose teaching/education as a career. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 9 19 29 29 25 2 3.68 
Ti ■e NS I 7.9 16.8 25.7 25.7 22.1 1.76 
Part NS I 3 3 4 6 6 0 
Part CR 7.13.6 13.6 18.2 27.3 27.3 0 
Part NS I 0 l 3 5 4 0 
No CR 7. 0 7.7 23.1 38.5 30.8 0 
Other I l 2 5 3 4 0 
X 6.7 13.3 33.3 20.0 26.7 0 
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Question 7: 
I would switch jobs to■orrow if one with equivalent pay and fringe benefits could be found, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 8 13 38 25 28 1 15.201 
Ti ■e MS 1 7 .1 11.5 33.6 22.1 24.8 0,9 
Part MS I 5 2 8 4 3 0 
Part CR 122.7 9.1 36.4 18.2 13.6 0 
Part NS I 2 2 l 4 6 0 
No CR 115.4 7.7 23,l 38.5 30.8 0 
Other I 0 1 7 3 4 0 
l 0 6.7 46,6 20.0 26.7 0 
Question 8: 
I leave school frequently physically or e■otionally exhausted. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
I 9 49 6 31 16 2 3.21 
Ti ■e NS 1 8.0 43.4 5.3 27.4 14.2 1.8 
Part MS I 3 7 2 6 4 0 
Part CR X13. 7 31.8 9.1 27.3 18.2 0 
Part MS I 0 5 1 5 2 0 
No CR 1 0 38.5 7.7 38.5 15.4 0 
Other I 4 1 2 6 1 l 
126.7 6.7 13.3 40.0 6.7 6.7 
Question 91 
Working as a school media specialist interferes with ■y ho■e life. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 5 14 9 53 31 1 8.42 
Time NS l 4.4 12.4 8.0 46.9 27.4 0.9 
Part MS I 3 l 5 12 0 
Part CR 1 4.5 13.6 9.1 27.3 18.2 0 
Part MS I 0 1 0 6 6 0 
No CR 1 0 7.7 0 46.2 46.2 0 
Other I 1 5 1 2 5 1 
l 6.7 33.3 6.7 13.3 33,3 6.7 
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Question 10: 
I a1 very auch involved in 1y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 40 60 6 2 0 0 11.54 
Ti1e NS X35.4 57.5 5.3 1.8 0 0 
Part NS I 4 12 4 2 0 0 
Part CR X18.2 54.S 18.2 9.1 0 0 
Part "S I 1 10 2 0 0 0 
No CR X 7.7 76.9 15.4 0 0 0 
Other I 7 7 0 1 0 0 
%46.7 46.7 0 6.7 0 0 
Question 11: 
Ny job provides 1e with good feelings. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 26 75 11 1 0 0 16.701 
Tiae NS %23.0 66.4 9.7 0.9 0 0 
Part KS I 4 9 7 1 1 0 
Part CR %18.2 40.9 31.8 4.5 4.5 0 
Part NS I 2 1l 1 0 0 0 
No CR X15.4 76.9 7.7 0 0 0 
Other I 5 8 2 0 0 0 
X33.3 53.3 13.3 0 0 0 
Question 12: 
I have a high feeling of powerlessness in 1y job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 6 19 18 51 16 3 3.07 
Ti1e NS X 5.3 16.8 15.9 45.l 14.2 2.7 
Part 1!S I 0 6 5 10 1 0 
Part CR?: 0 27.3 22.7 45.5 4.5 0 
Part l!S I 0 3 1 5 4 0 
No CR X 0 23.0 7.7 38.5 30.8 0 
Other I 1 3 4 5 2 0 
7. 6.7 20.0 26.6 33.3 13.3 0 
76 
Table 5 (Continued) 
~====================================================================================================================== 
Question 13: 
I feel trapped in •Y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 3 17 20 48 24 1 6.22 
Ti ■e KS 7. 2.6 15.0 17. 7 42.5 21.2 0,9 
Part KS I 6 4 6 5 0 
Part CR 7. 4.5 27,3 18.2 27.3 22.3 0 
Part KS I 0 1 1 6 5 0 
No CR 1. 0 7.7 7.7 46.2 38.5 0 
Other I 2 1 7 4 0 
1.13. 3 6.7 6.7 46.7 26.7 0 
Question 14: 
I have little or no influence in curriculu■ or policy decisions in •Y school. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 18 31 22 36 6 0 4.97 
Ti ■e KS %15.9 27.4 19.5 31.8 5.3 0 
Part KS I 3 6 1 10 2 0 
Part CR 1.13.6 27.3 4.5 45.5 9.1 0 
Part KS I 5 1 4 2 0 
No CR 1. 7.7 38.5 7.7 30.8 15.4 0 
Other I 3 3 2 5 2 0 
%20.0 20.0 13.3 33.3 13.3 0 
Question 15: 
I have found working as a school 1edia specialist physically and e■otionally stressful. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 12 50 23 5 9 1 8.40 
Ti ■e KS 1.10.6 44.2 15.9 20.4 8.0 0.9 
Part KS I 0 8 4 7 2 1 
Part CR 7. 0 36.4 18,2 31.8 o. t 4.5 
Part KS I 0 6 0 5 2 0 
No CR % 0 46.2 0 38.5 15.4 0 
Other I 1 3 3 5 l 2 
7. 6.7 20.0 20.0 33.3 6.7 13.3 
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Question 16: 
I have a high quality relationship with ■y peers/colleagues. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 37 68 6 2 0 0 7.09 
Ti ■e NS 132.7 60.2 5.3 1.8 0 0 
Part NS I 3 18 0 0 0 
Part CR >:13.6 81.8 0 0 0 4.5 
Part tlS t 4 8 0 1 0 0 
No CR 130.8 61.5 0 7.7 0 0 
Other I 2 11 2 0 0 0 
>:13.3 73.3 13.3 0 0 0 
Question 17: 
I have high quality relationships with students in ■y building. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 24 75 10 4 0 0 3.58 
Ti ■e NS 121,2 66.4 8.8 3.53 0 0 
Part NS I 5 14 2 0 0 1 
Part CR %22.7 63,6 9.1 0 0 4.5 
Part !'Is I 2 11 0 0 0 0 
No CR %15.4 84.6 0 0 0 0 
Other I 4 8 2 0 0 1 
126.7 53.3 13.3 0 0 6.7 
Question 18: 
I have high quality relationships with 1y ad■inistrators. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 26 61 18 5 2 1 2.75 
Ti ■e NS 123,0 54.0 15.9 4.4 1.8 0.9 
Part NS I 14 4 1 1 
Part CR% 4,5 63.3 18.2 4.5 4.5 4.5 
Part tlS I 3 8 2 0 0 0 
No CR 123.1 61.5 15.4 0 0 0 
Other I 5 B 2 0 0 0 
133.3 53.3 13.3 0 0 0 
Table 5 (Continued) 
Question 19: 
I feel a lack of professional challenge Mith resulting boredo1 in 1y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
1985 1985 1985 1985 1985 1985 
Full I 2 14 9 49 318 1 
Ti ■e NS l 1.8 12.4 8.0 43.4 33,6 0.9 
Part NS I 0 2 12 5 2 
Part CR l 0 9.1 4,5 54.5 22.7 9.1 
Part NS I 0 2 1 8 2 0 
No CR l 0 15.4 7.7 61.5 15.4 0 
Other I 1 3 1 7 3 0 
'1. 6.7 20.0 6,7 46.7 20.0 0 
Question 20: 
I take tiae for 1y oMn professional developaent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
1985 1985 1985 1985 1985 1985 
Full I 24 60 14 15 0 0 
Ti1e NS '1.21.2 53.1 12.4 13.3 0 0 
Part NS I 3 10 1 7 0 1 
Part CR l13.6 45.5 4.5 31.8 0 4.5 
Part NS I 0 7 2 4 0 0 
No CR '1. 0 53.8 15.4 30.8 0 0 
Other I 4 8 1 2 0 0 
'1.26. 7 53.3 6.7 13.3 0 0 
Question 21: 
I feel pulled in different directions by expectations of students, adainistrators and the general public. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
1985 1985 1985 1985 1985 1985 
Full I 15 36 13 41 7 1 
Tiae NS 113.3 31.9 11.5 36.3 6.2 0.9 
Part NS I 3 7 1 8 2 1 
Part CR 113.6 31.8 4.5 36.4 9.1 4.5 
Part NS I 0 5 1 5 2 0 
No CR l 0 38.5 7.7 38.5 15.4 0 
Other I 2 5 2 4 2 0 
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Question 22: 
I a1 qualified to do •Y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 66 44 2 0 1 0 15.711 
Ti1e NS 158.4 . 38.9 1.8 0 .9 0 
Part NS I 7 10 2 2 0 1 
Part CR 131.8 45.5 9.1 9.1 0 4.5 
Part NS I 8 5 0 0 0 0 
No CR 161.5 38.5 0 0 0 0 
Other I 7 6 2 0 0 0 
X46.7 40.0 13.3 0 0 0 
Question 23: 
Proble1s with ti1e create stress for 1e •• • not enough ti1e; interruptions and schedule changes; weather proble1s; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 40 39 7 23 2 2 
Ti1e NS 135.4 34.5 b.2 20.3 1.8 1.8 7.09 
Part NS I 9 9 0 2 1 1 
Part CR 140.9 40.9 0 9.1 4.5 4.5 
Part NS I 2 5 0 5 1 0 
No CR '115.4 38.5 0 38.5 7.7 0 
Other I 6 5 1 2 1 0 
140.0 33.3 6.7 13.3 6.7 0 
Question 24: 
Inadequate resources, budgets, and 1aterials create stress for 1e •. • inadequate 1aterials; lack of aides; 
poor working conditions; noise; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 27 38 9 28 9 2 
Ti1e KS 123,9 33.6 8.0 24.8 8.0 1.8 
Part NS I 5 10 1 4 1 1 
Part CR 'l.22.7 45.5 4.5 18.2 4.5 4.5 
Part NS I 2 4 0 5 2 0 
No CR %15.4 30.8 0 38.5 15.4 0 
Other I 4 6 2 3 0 0 
'l.26.7 40.0 13.3 20.0 0 0 
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Question 25: 
Interactions Mith parents create stress for 1e . .. pressures. criticis1s, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 3 6 7 65 30 2 6.00 
Ti1e KS l 2.7 5.3 6.2 57.5 26.5 1.8 
Part KS I l l 3 12 4 1 
Part CR l 4.5 4.5 13.6 54.5 18.2 4.5 
Part KS I 0 0 0 8 5 0 
No CR l 0 0 0 61.5 38.5 0 
Other I 0 1 0 9 5 0 
l 0 6.7 0 60.0 33.3 0 
Question 26: 
Interactions Mith students create stress for 1e . .. discipline/behavior; difficulties with special students; study hall 
responsibilities; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full t 9 34 8 43 17 2 6.00 
Ti1e KS l 8.0 30.1 7.1 38.l 15.0 1.8 
Part IIS t 3 6 0 9 3 1 
Part CR X13.6 27.3 0 40.9 13.6 4.5 
Part KS I 0 3 0 9 l 0 
No CR l 0 23.1 0 69.2 7.7 0 
Other I 2 2 2 6 3 0 
%13.3 13.3 13.3 40.0 20.0 0 
Question 27: 
Interactions Mith ad1inistration create stress for me • • .local school ad1inistration; district ad1inistration; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 12 22 13 54 10 2 6. 94 
Ti1e KS %10.5 19.5 11.5 47.8 8.8 1.8 
Part ltS I 1 9 1 9 2 0 
Part CR l 4.5 40.9 4.5 40.9 9.1 0 
Part Ms I 1 l 3 6 1 1 
No CR ! 7.7 7.7 23.1 46.2 7.7 7.7 
Other I l 2 1 8 3 0 
'/. 6.7 13.3 6.7 53.3 20.0 0 
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Question 28: 
Staff relations create stress for 1e • • • relations with other teachers; tea1 teaching; faculty 1etings; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 1 14 8 79 9 2 6.53 
Ti ■e NS X .9 12.4 7.1 70.0 8.0 1.8 
Part NS I 0 1 2 15 4 0 
Part CR l 0 4.5 9.1 68.2 18.2 0 
Part NS I 1 0 0 9 3 0 
No CR l 7.7 0 0 69.2 23.1 0 
Other I 0 4 2 6 3 0 
X 0 26.7 13.3 40.0 20.0 0 
Question 29: 
Paperwork creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 8 40 12 40 11 2 1.60 
Ti1e NS l 7.1 35.4 10.6 35.4 9.7 1.8 
Part NS I B 3 8 2 0 
Part CR l 4.5 36.4 13.6 3b.4 9.1 0 
Part NS I 0 7 2 l 3 0 
No CR l 0 53.8 15.4 7.7 23.l 0 
Other I 0 7 4 3 0 
l 0 46.7 6.7 26,7 20.0 0 
Question 30: 
Personal proble1s create stress for ■e. •• self doubts; criticis■; isolation fro■ other adults; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 5 21 9 51 25 2 3.91 
Ti1e NS l 4.4 18.6 8.0 45.1 22.1 1.8 
Part NS I 0 5 3 9 5 0 
Part CR l 0 22.7 13.6 40.9 22.7 0 
Part NS I 1 0 1 7 4 0 
No CR l 7.7 0 7.7 53.8 30.8 0 
Other I 2 2 3 7 1 0 
113.3 13.3 20,0 4b.7 b.6 0 
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Question 31: 
Other responsibilities create stress forte, •• too ■any roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 19 42 14 26 10 2 7.01 
Ti1e KS 116.8 37.2 12.4 23.0 8.8 1.8 
Part KS I 4 12 2 2 2 0 
Part CR %18. 2 54.5 9.1 9.1 9.1 0 
Part NS I 1 5 0 5 2 0 
No CR X 7.7 38.5 0 38.5 15.4 0 
Other I 3 7 1 3 1 0 
120.0 46.7 6.7 20.0 6.7 0 
Question 32: 
Meeting the needs of the students and faculty creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1985 1985 1985 1985 1985 1985 
Full I 8 41 10 39 13 2 8.53 
Ti ■e KS l 7.1 36.3 8.8 34.5 11.5 1.8 
Part NS I 0 11 2 7 2 0 
Part CR X 0 50.0 9.1 31.8 9.1 0 
Part KS I 0 4 0 7 2 0 
No CR X 0 30.8 0 53.8 15.4 0 
Other I 1 5 4 4 1 0 
'% 6.6 33.3 26.7 26.7 6.7 0 
1 p = > .05, 6 degrees of freedo1 
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Co1parison of Data 19B0-1985 
Grade Levels Served 
========================================================================================================================== 
Question 1: 
I a1 satisfied with 1y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele■ • I 22 22 28 18 1 2 2 2 0 0 0 0 14.71 
%41.5 50.0 52.8 40.9 1. 9 4.5 3.8 4.5 0 0 0 0 
JH/NS I 8 8 7 9 1 1 2 0 0 0 0 0 
X44.4 44.4 38.9 50.0 5.6 5.6 11.1 0 0 0 0 0 
High I 15 10 21 28 3 4 2 2 2 2 0 0 
School X34.9 21. 7 48.8 60.9 7.0 8.7 4.7 4.3 4.7 4.3 0 0 
K-12 I 4 6 9 10 2 3 1 5 1 0 0 0 
X23.5 25.0 52.9 41. 7 11.8 12,5 5.9 20.8 5,9 0 0 0 
Other I 5 9 8 22 0 0 1 1 0 0 0 0 
X35.7 28.1 57.1 68.8 0 0 7.1 3.1 0 0 0 0 
Questio1 2: 
I a1 disatisfied with 1y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 0 0 1 1 1 3 21 14 30 26 0 0 5.76 
X 0 0 1.9 2.3 1. 9 6.8 39.6 31.8 56.6 59.1 0 0 
JH/NS I 0 0 2 0 1 1 7 5 8 12 0 0 
X 0 0 11.1 0 5.6 5.6 38.9 27,8 44.4 66.7 0 0 
High I 2 0 2 3 3 4 16 20 20 17 0 0 
School X 4,7 0 4.7 6.8 7.0 9.1 37.2 45,5 46.5 38.6 0 0 
K-12 I 0 0 1 1 3 4 9 9 4 7 0 0 
X 0 0 5.9 4.8 19.6 19.0 52.9 42.9 23.5 33.3 0 
Other I 0 0 1 2 0 2 8 15 5 13 0 0 
X 0 0 7.1 5.9 0 5.9 57.1 44.1 35.7 38.2 0 0 
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Question 3: 
I plan to re■ain in the teaching/education profession until ■y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele■• I 15 11 12 11 21 20 1 2 4 0 0 0 9.60 
128.3 25.0 22.6 25.0 39.6 45.4 1. 9 4.5 7.5 0 0 0 
JH/l'IS I 3 9 5 5 3 4 5 0 2 0 0 0 
I16.7 52.9 27.B 29.4 16.7 22,2 27.8 0 11.1 0 0 0 
High I 10 8 13 2 16 4 0 4 0 0 
School 123.3 30.2 37.2 0 9.3 0 0 
K-12 I 8 6 0 6 7 8 2 0 0 l 0 0 
147.l 28.6 0 28.6 41.2 38.1 11.8 0 0 4.8 0 0 
Other I 3 8 4 10 6 16 1 0 0 0 0 0 
121.4 23.5 28.6 29.4 42.9 47.1 7.1 0 0 0 0 0 
Question 4: 
I am uncertain as to remaining in the teaching/education profession until •Y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele■, I 4 2 14 8 7 14 12 9 15 11 1 0 14.4 
l 7.5 4.5 26.4 18.1 13.2 31.8 22.6 20.5 28.3 25.0 1.9 0 
JH/11S I 0 0 2 1 2 3 8 5 6 9 0 0 
l 0 0 11.1 5.6 11.1 16.7 44.4 27.8 33.3 52.9 0 0 
High I 6 3 10 1 6 18 10 8 11 15 0 1 
School 114.0 6,5 23.3 2.2 14,0 39.1 23.3 17.4 25.6 32.6 0 2.2 
K-12 I 2 4 s 2 3 3 4 6 8 0 0 
111.8 4.8 23.5 23.B 11.8 14.3 17.6 19,0 35.3 39,1 0 0 
Other I 0 3 7 6 1 8 5 7 1 9 0 1 
X 0 B.B 50.0 17.6 7.1 23.5 35.7 20.9 7.1 26.5 0 2.9 
Question 5: 
I do not plan to re■ain in the teaching/education profession until ■y retirement. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elem. I 4 1 2 1 16 21 13 7 18 14 0 0 8.20 
% 7.5 2.3 3.8 2.3 30.2 47.7 24.5 15,9 34.0 31.B 0 0 
JH/HS I 3 0 3 1 2 3 5 5 5 9 0 0 
116,7 0 16.7 17.4 11.1 16.7 27.8 27.8 27.B 50.0 0 0 
High I 2 3 0 18 18 7 8 16 15 0 1 
School X 4.7 6.5 0 2,2 41. 9 39.1 16.3 17.4 37,2 32.6 0 2.2 
K-12 I 0 1 2 0 6 7 1 4 8 9 0 0 
X 0 4.7 11.8 0 35.3 33.3 5.9 19.0 47.1 42.9 0 0 
Other I 0 1 0 0 8 12 4 3 2 12 0 0 
l 0 2.9 0 0 57.1 35.3 28.6 8.8 14.3 35.3 0 0 
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Question 6: 
If I had to do it all over again, I would not choose teaching/education as a career. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 0 4 10 3 9 9 13 14 21 14 0 0 12.7 
X 0 9.1 18.9 6.8 17.0 20.4 24.5 31.8 39.6 31.8 0 0 
JH/KS I 3 0 6 5 1 6 5 4 3 3 0 0 
l.16.7 0 33.3 27.8 5.6 33.3 27.B 22.2 16.7 16.7 0 0 
High I 4 5 7 9 7 15 14 7 11 9 0 l 
School X 9.3 10.9 16.3 19,6 16.3 32.6 32.6 15.2 25.6 19.6 0 2.2 
K-12 I 1 2 2 s 3 2 5 6 6 6 0 0 
X 5.9 9.5 11.8 23.8 17.6 9.5 29.4 28.6 35.3 28.6 0 0 
Other I 1 2 1 3 4 9 6 12 2 7 0 
X 7.1 5.6 7.1 8.8 28.6 26.5 42.9 35.3 14.3 20.9 0 2.9 
Question 7: 
I would switch jobs to1orrow if one with equivalent pay and fringe benefits could be found. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 19B0 1985 19B0 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 2 3 5 7 14 12 14 9 18 13 0 0 7.6 
X 3.8 6.8 9.4 15.9 26.4 27.3 26.4 20.4 34.0 29.5 0 0 
JH/KS I 5 0 l 0 5 9 5 4 2 4 0 0 
%27.B 0 5,6 0 27.8 52.9 27.8 22.2 11.1 27.8 0 0 
High I 5 4 8 7 10 15 13 10 7 10 0 0 
School %11,6 8.7 18.6 15.2 23.3 32.6 30.2 21.7 16.3 21. 7 0 0 
K-12 I 2 2 3 2 4 7 5 5 3 5 0 0 
l.11.8 9.5 17.6 9.5 23.5 33.3 29.4 23.8 17.6 23.8 0 0 
Other I 0 4 1 2 7 11 3 8 3 8 0 1 
X 0 11.8 7.1 5.9 50.0 32.4 21.4 23,5 21.4 23.5 0 2.9 
Question 8: 
I leave school frequently physically or e1otionally exhausted, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No RHponse Chi Square 
1980 1985 1980 19B5 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 7 5 20 19 0 3 20 10 6 7 0 0 5.09 
Z13.2 11.4 37.7 43.2 0 6.8 37.7 22.7 11.3 15.9 0 0 
JH/KS I 3 l 8 4 0 1 6 10 l 0 0 0 
116.7 5.6 44.4 22.2 0 5.6 33.3 55.6 5.6 0 0 0 
High I 1 7 16 13 2 4 17 13 7 8 0 
School X 2.3 15.6 37.2 28.9 4.7 8.9 39.5 28.9 16.3 17.8 0 
K-12 I 1 1 3 11 0 9 4 4 3 0 1 
X 5.9 4.8 17.6 28,3 0 52.9 23.5 0 
Other I 0 3 5 14 0 l 7 11 2 4 0 0 
X 0 9,1 35.7 42.4 0 3.0 50.0 33.3 14,3 12.1 0 0 
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Question 9: 
Working as a school 1edia specialist interferes with •Y hoae life. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 1 3 10 8 1 1 24 23 17 9 0 0 8.91 
'.£ 1. 9 6.8 18.9 18.2 1 .9 2.3 45.3 52.3 32. 1 20.5 0 0 
JH/l'IS I 0 0 2 0 3 3 6 8 7 7 0 0 
'.£ 0 0 11. l 0 16.7 16.7 33.3 44.4 38.9 38.9 0 0 
High I 2 8 0 3 18 13 22 21 0 0 
School 'Y. 2.3 2.2 4.7 17.4 0 6.5 41. 9 28.3 51.2 45.7 0 0 
K-12 I 0 3 l 1 2 9 7 6 7 0 1 
l 0 14.3 5.9 4.8 5.9 9.5 52.9 33.3 35.3 33.3 0 4.8 
Other I 0 0 1 6 0 2 8 15 5 10 0 l 
'.£ 0 0 7.1 18.2 0 6.1 57.1 45.5 35.1 30.3 0 3.0 
Question 10: 
I a1 very 1uch involved in 1y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 24 18 29 24 0 1 0 1 0 0 0 0 7.30 
?.45.3 40.9 54.7 54.5 0 2.3 0 2.3 0 0 0 0 
JH/1'1S I 5 5 11 12 1 1 0 0 1 0 0 0 
'.£27.8 27.8 61.1 66.7 5.6 5.6 0 0 5.6 0 0 0 
High I 13 7 21 30 5 7 3 1 1 0 0 
School Y.30.2 15.2 48.8 65.2 11.6 15.2 7.0 2.2 2.3 2.2 0 0 
K-12 I 5 3 12 15 0 3 0 0 0 0 0 0 
Y.29.4 14.3 70.6 71.4 0 14.3 0 0 0 0 0 0 
Other I 6 7 8 23 0 3 0 1 0 0 0 0 
U2.9 20.6 57.1 67.6 0 8.8 0 2.9 0 0 0 0 
Question 11: 
Ny job provides ae with good feelings. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 19 14 32 25 2 5 0 0 0 0 0 0 4.49 
Y.35.8 31.8 60.4 56.8 3.8 11.4 0 0 0 0 0 0 
JH/HS I 3 4 10 11 5 3 0 0 0 0 0 0 
'U6.7 22.2 55.6 61. 1 27.8 16.7 0 0 0 0 0 0 
High I 10 7 24 30 b 7 3 1 0 1 0 
School 123.3 15.2 55.8 65.2 14.0 15.2 7.0 2.2 0 2.2 0 2.2 
K-12 I 3 3 12 15 1 3 1 0 0 0 0 0 
'.£17.b 14.3 70.6 71.4 5.9 14.3 5.9 0 0 0 0 0 
Other I 2 7 11 23 3 0 0 0 0 0 
114.3 20.6 78.& &7.6 7.1 8.8 0 2.9 0 0 0 0 
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Question 12: 
I have a high feeling of powerlessness in 1y job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 3 3 8 7 4 3 31 18 7 12 0 1 7.91 
I 5.7 6.8 15.1 15.9 7.5 6.8 58.5 40.9 13.2 27.3 0 2.3 
JH/MS I 2 1 3 2 4 3 7 10 2 2 0 0 
?11.1 5.6 16.7 l 1.1 22.2 16.7 38.9 55.6 11.1 11. 1 0 0 
High I 3 3 9 11 3 10 18 16 10 6 0 0 
School I 7.0 6.5 20.9 23.9 7.0 21. 7 41. 9 34.8 23.3 13.0 0 0 
K-12 I 2 0 0 6 5 3 8 11 2 1 0 0 
?11.8 0 0 28.6 29.4 14.3 47.1 52.4 11.8 4.8 0 0 
Other I 1 1 3 5 2 9 4 17 4 1 0 1 
I 7.1 2.9 21.4 14. 7 14.3 26.5 28.6 50.0 28.6 2.9 0 2.9 
Question 13: 
I feel trapped in 1y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 1 1 8 3 6 7 29 17 9 16 0 0 9.40 
I 1.9 2.3 15.1 6.8 11.3 15.9 54.7 38.6 17.0 36.3 0 0 
JH/HS I 3 0 3 2 4 3 3 10 5 2 0 0 
?16.7 0 16.7 11. 1 22.2 16.7 16.7 55.6 27.8 11. 1 0 0 
High I 5 5 7 9 5 9 18 14 8 9 0 0 
School Ill.6 10.9 16.3 19.6 11.6 19.6 41. 9 30.4 18.6 19.6 0 0 
K-12 I 2 0 2 5 1 2 10 11 2 1 0 0 
%11.8 0 11.8 23.8 5.9 9.5 58.8 52.4 11.8 4.8 0 0 
Other I 2 0 3 6 1 5 4 15 4 7 0 1 
%14.3 0 21.4 17.6 7.t 14.7 28.6 44.1 28.6 20.6 0 2.9 
Question 14: 
I have little or no influence in curriculu1 or policy decisions in •Y school. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elem. I 2 6 11 8 6 8 28 17 6 7 0 0 5.97 
I 3.8 13,6 20.8 18.2 11.3 18.2 52.8 38.6 11.3 15.9 0 0 
JH/HS I 4 0 5 9 3 4 5 3 1 2 0 0 
?22.2 0 27.8 50.0 16.7 22.2 27.8 16.7 5.6 11. 1 0 0 
High I 7 14 15 10 3 b 12 14 5 3 1 0 
School X16.3 30,4 34.9 21.7 7.0 13.0 27.9 30.0 11.6 6.4 2.3 0 
K-12 I 4 3 7 6 2 3 4 9 0 0 0 0 
?23.5 14.3 41.2 28.6 11.8 14.3 23.5 42,9 0 0 0 0 
Other I 2 4 3 13 1 5 5 9 3 3 0 0 
%14.3 11.8 21.4 38.2 7.1 14.7 35.7 26.5 21.4 8.8 0 0 
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Question 15: 
I have found working as a school 1edia specialist physically and eaotionally stressful, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 19B5 1980 1985 1980 1985 
Elem. I 4 6 20 15 3 8 21 8 5 5 0 2 5.45 
7. 7.5 13.6 37.7 34.1 5.7 18.2 39.6 18.2 9.4 20,5 0 4.5 
JH/KS I 3 0 5 7 2 3 7 7 1 1 0 0 
116.7 0 27.8 38.9 11.1 16.7 38.9 38.9 5.6 5.6 0 0 
High I 2 5 12 22 5 5 19 11 5 3 0 0 
School 7. 4.7 10,9 27.9 47,8 11.6 10.9 44.2 23.9 11.6 b.5 0 0 
K-12 I 0 6 11 4 9 2 t 3 0 0 
l 0 4.8 35.3 52.4 5.9 19.0 52.9 9.5 5.9 14.3 0 0 
Other I 0 7 12 1 5 3 12 3 2 0 1 
l 0 2.9 50.0 35.3 7.1 14.7 21.4 35.3 21.4 5.9 0 2.9 
Question 16: 
I have a high quality relationship Mith 1y peers/colleagues. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 21 15 30 24 2 3 0 2 0 0 0 0 b.41 
7.39.6 34.1 56.6 54.5 3.8 6.8 0 4.5 0 0 0 0 
JH/HS t 4 6 11 11 2 0 1 1 0 0 0 0 
122.2 33.3 61.1 61.1 11.1 0 5.6 5.6 0 0 0 0 
High I 11 14 26 30 4 2 2 0 0 0 0 0 
School 7.25.6 30.4 60.5 65.2 9.3 4.3 4.7 0 0 0 0 0 
K-12 I 4 5 10 15 2 1 1 0 0 0 0 0 
7.23.5 23.8 58.8 71.4 11.8 4.8 5.9 0 0 0 0 0 
Other I 6 7 7 25 0 2 0 0 1 0 0 0 
t42.9 20.6 50.0 73.5 0 5.9 0 0 7.1 0 0 0 
Question 17: 
I have high quality relationships Mith students in 1y building. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 19B0 1985 
Elem. I 21 13 29 29 3 2 0 0 0 0 0 0 11.85 
139.6 29.5 54.7 65,9 5.7 4.5 0 0 0 0 0 0 
JH/HS I 3 13 14 4 0 0 0 0 0 0 
7. 5.6 16.7 72.2 77.8 22.2 0 0 5.6 0 0 0 0 
High I 9 8 25 29 6 8 3 0 0 0 0 
School 7.20.9 17.4 58.1 63.0 14.0 17.4 7.0 2.2 0 0 0 0 
K-12 I 2 3 12 13 3 3 0 0 0 0 1 
7.11.8 14.3 70.6 61.9 17.6 14.3 0 4.8 0 0 0 4.8 
Other I 3 8 5 23 4 t 0 0 0 
121.4 23.5 35.7 67.6 2B.6 2.9 7.1 2.9 0 0 7.1 0 
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Question 18: 
I have high quality relationships with 1y ad1inistrators. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 198S 
Ele1. I 20 12 25 22 6 10 2 0 0 0 0 0 11.16 
7.37.7 27.3 47.2 50.0 11.3 22.7 3.8 0 0 0 0 0 
JH/l'IS I 4 4 10 10 4 2 0 1 0 1 0 0 
7.22.2 22.2 55.6 55.6 22.2 11.1 0 5.6 0 S.6 0 0 
High I 13 11 17 24 7 8 3 2 3 1 0 0 
School 130.2 23.9 39.5 52.2 16.3 17.4 7.0 4.3 7.0 2.2 0 0 
K-12 I 1 2 10 12 3 4 2 1 1 1 0 1 
l 5.9 9.S S8.8 57. 1 17.6 19.0 11.8 4.8 5.9 4.8 0 4.8 
Other I 2 6 9 23 2 2 1 2 0 0 0 1 
t14.3 17.6 64.3 67.6 14.3 5.9 7.1 5.9 0 0 0 2.9 
Question 19: 
I feel a lack of professional challenge with resulting boredo1 in ■y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 0 1 7 1 s l 23 17 18 24 0 0 14.81 
l 0 2.3 13.2 2.3 9.4 2.3 43.4 38.6 34.0 54.5 0 0 
JH/NS I 2 0 2 2 2 2 8 9 4 s 0 0 
111.1 0 11.1 11. 1 11.1 11.1 44.4 50.0 22.2 27.8 0 0 
High I 2 2 10 11 s 6 19 19 7 7 0 1 
School I 4.7 4.3 23.3 23.9 11.6 13.0 44.2 41.3 16,3 15.2 0 2.2 
K-12 I 1 0 4 3 2 2 6 10 4 5 0 1 
l 5.9 0 23.5 14.3 11.8 9.5 35.3 47.6 23.5 23.8 0 4.8 
Other I 1 0 0 4 4 1 5 21 4 7 0 1 
Z 7.1 0 0 11. 8 28.6 2.9 35.7 61.8 28.6 20.6 0 2.9 
Question 20: 
I take ti ■e for ■y own professional develop1ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 10 11 32 28 3 4 7 1 1 0 0 0 57.55 
I18.9 22.7 60.4 63.6 5.7 9.1 13.2 2.3 1.9 0 0 0 
JH/l'IS I 0 0 13 4 3 12 2 1 0 1 0 0 
I 0 0 72.2 22.2 16.7 66.7 11. 1 5.6 0 5.6 0 0 
High I 3 9 25 20 2 8 12 9 1 0 0 0 
School l 7.0 19.6 58.1 43.5 4.7 17.4 27.9 19.6 2.3 0 0 0 
K-12 I 4 2 10 10 1 3 2 8 0 1 0 0 
123.5 9.5 58.8 47.6 5.9 14.3 11.8 38,1 0 4.8 0 0 
Other I 5 5 4 16 2 1 3 12 0 0 0 0 
135.7 14.7 28.6 47.1 14.3 2.9 21.4 35.3 0 0 0 0 
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Question 21: 
I feel pulled in different directions by expectations of students, ad1inistrators and the general public, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1, I 5 7 16 13 4 3 22 17 6 4 0 0 5.32 
l 9.4 15.9 30.2 29.5 7.5 6.8 41.5 38.6 11. 3 9.1 0 0 
JH/NS I 4 0 7 6 3 3 3 8 1 1 0 0 
122.2 0 38.9 33.3 16.7 16.6 16.7 44.4 5.6 5,6 0 0 
High I 4 3 12 15 2 6 20 17 5 5 0 0 
School l 9.3 6.5 27.9 32.6 4.7 13.0 46.5 37.0 11.6 10.9 0 0 
K-12 I 4 4 4 7 2 2 5 4 2 2 0 1 
123.5 19.0 23.5 33.3 11.8 9.2 29.4 19.0 11.8 9.2 0 4.8 
Other I 2 6 6 12 0 3 5 11 1 1 0 0 
l14.3 17.6 42.6 35.3 0 8.8 35.7 32.4 7.1 2.9 0 0 
Question 22: 
I a1 qualified to do 1y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 34 27 19 16 0 1 0 0 0 0 0 0 4.96 
7.64.2 61.4 35.8 36.4 0 2.3 0 0 0 0 0 0 
JH/NS I 12 8 6 10 0 0 0 0 0 0 0 0 
166.7 44.4 33.3 55.5 0 0 0 0 0 0 0 0 
High I 24 27 17 15 1 3 1 0 0 0 0 
School 155.8 58.7 39.5 32.6 2.3 6.5 2.3 0 0 2.2 0 0 
K-12 I 9 9 8 9 0 1 0 1 0 0 0 1 
152.9 42.9 47.1 42.9 0 4.8 0 4.8 0 0 0 4.8 
Other I 6 27 1 15 1 1 0 0 0 0 0 
l42.9 79.4 50.0 44.1 7.1 2.9 0 2.9 0 0 0 0 
Question 23: 
Problems with ti1e create stress for 1e •• • not enough time; interruptions and schedule changes; weather probleas; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele■ • I 20 16 15 18 s 1 10 9 3 0 0 0 9.31 
l37.7 36.4 28.3 40.9 9.4 2.3 18.9 20.5 5.7 0 0 0 
JH/11S I 5 1 6 10 2 2 3 6 2 1 0 0 
127.8 5.6 33.3 55.6 1 t.1 11.1 16.7 33.3 11.1 5.6 0 0 
High I 17 24 13 1 2 11 11 6 2 0 1 
School 1 2.3 37.0 55.8 28.3 2,3 4.3 25.6 23.9 14.0 4.3 0 2.2 
K-12 I 3 8 5 4 2 0 5 4 2 2 0 1 
117.6 38.1 29.4 19.0 11.8 0 29.4 19.0 11.8 9.2 0 4.8 
Other I 0 15 7 11 2 3 4 4 1 0 0 1 
l 0 44.1 50.0 32.4 14.3 8.8 28.6 11.8 7.1 0 0 2.9 
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Question 24: 
Inadequate resources, budgets, and materials create stress for me ••• inadequate 1aterials; lack of aides; 
poor working conditions; noise; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 5 10 13 15 5 2 22 13 8 4 0 0 10.48 
I 9.4 22.7 24.5 34.1 9.4 4.5 41.5 29.5 15.1 9.1 0 0 
JH/1'1S I 4 3 5 9 1 0 b 5 2 1 0 0 
122.2 1b.6 27.8 50.0 5.b 0 33.3 27.8 11. 1 5.6 0 0 
High I 4 9 15 23 4 5 15 5 4 3 1 1 
School I 9.3 19.6 34.9 50.0 9.3 10.9 34.9 10.9 9.3 6.5 2.3 2.2 
K-12 I 4 7 8 5 0 2 3 3 2 3 0 1 
%23.5 33.3 47.l 23.8 0 9.5 17.6 14.3 11.8 14.3 0 4.8 
Other I 2 9 4 6 2 3 4 14 2 1 0 1 
I14.3 2b.5 28.6 17.6 14.3 8.8 28.6 41.2 14.3 2.9 0 2.9 
Question 25: 
Interactions with parents create stress for 1e ••• pressures. criticis1s, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 0 1 6 4 5 2 28 23 14 14 0 0 10.05 
% 0 2.3 11.3 9.1 9.4 4.5 52.8 52.3 26.4 31.8 0 0 
JH/l'IS I 0 1 1 0 13 12 3 4 0 0 
7. 0 5.6 5.6 5.6 5.6 0 72.2 66.7 lb.7 22.2 0 0 
High I 0 0 8 0 5 4 15 25 15 14 0 1 
School I 0 0 18.6 0 11.6 8.7 34.9 54.3 34.9 30.4 0 2.2 
K-12 I 0 1 2 3 13 11 1 5 0 1 
I 0 4.7 5.9 4.7 11.8 14.3 76.5 52.4 5.9 23.8 0 4.8 
Other I 0 2 1 l l 5 23 4 7 2 1 
% 0 2.9 14.3 2.9 7.1 2.9 35.7 67.6 28.6 20.6 14.3 2.9 
Question 26: 
Interactions with students create stress for 1e . .• discipline/behavior; difficulties with special students; study hall 
responsibilities; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elem. I 2 2 19 8 7 2 21 25 4 9 0 0 15.58* 
% 3.8 4.5 35.8 18.2 13.2 4.5 39.6 56.8 7.5 20.5 0 0 
JH/l'IS I 3 0 9 3 4 11 3 0 0 
!16.7 0 50.0 16.6 5.6 5.6 22.2 61.1 5,6 16.6 0 0 
High I 3 7 17 17 2 3 15 12 6 6 0 1 
School X 7.0 15.2 39.5 37.0 4.7 6.5 34.9 26.1 14.0 13.0 0 2.2 
K-12 I 1 2 8 6 2 6 6 1 4 0 1 
I 5.9 9.5 47.1 28.6 5.9 9.5 35.3 29.6 5.9 19.0 0 4.8 
Other I 3 3 11 2 2 3 15 3 2 2 1 
l 7.1 8.8 21.4 32.4 14.3 5.9 21.4 44.1 21.4 5.9 14.3 2.9 
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Question 27: 
Interactions with administration create stress for ae •• • local school administration; district administration; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elea. I 2 5 19 9 7 2 21 22 4 6 0 0 4,30 
t 3.8 11.4 28.3 20.4 5.7 4.5 47.2 50.0 15.1 13.6 0 0 
JH/l'IS I 1 1 4 4 2 2 8 9 3 2 0 0 
l 5.6 5.6 22.2 22.2 11. 1 11.1 44.4 50.0 16.7 11. 1 0 0 
High I 6 4 5 9 5 8 21 20 6 4 0 
School %14.0 8.7 11.6 19,6 11.6 17.4 48.8 43.5 14.0 8.7 0 2.2 
!<-12 I 2 7 4 3 7 10 1 0 1 
% 5.9 9.5 41.2 19.0 5.9 14.3 41.2 47.6 5.9 4.8 0 4.8 
Other I 3 4 8 3 3 4 16 1 0 1 4 
l 7.1 8.1 28.6 24.3 21.4 13.5 28.6 43.2 7.1 0 7.1 10.8 
Question 28: 
Staff relations create stress for me ••• relations with other teachers; team teaching; faculty aeetings; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elem. I 5 1 16 6 4 1 22 33 6 3 0 0 10.01 
t 9.4 2.3 30.2 13.6 7.5 2.3 41.5 75.0 11.3 6.8 0 0 
JH/l'IS I 4 0 7 0 3 3 3 12 1 5 0 0 
122.2 0 38.9 0 16.7 13.6 16.7 54.5 5.6 31.8 0 0 
High I 4 0 12 4 2 5 20 30 5 6 0 0 
School l 9.3 0 27.9 8.9 4.7 11. 1 46.5 66.7 11.6 13.3 0 0 
K-12 I 4 0 4 5 2 2 5 11 2 3 0 
123.5 0 23.5 22.7 11.8 9.1 29.4 50.0 11.8 13.6 0 4.5 
Other I 2 0 6 5 0 1 5 23 1 4 0 
114,3 0 42.9 14.7 0 2.9 35.7 67.6 7.1 11.8 0 2.9 
Question 29: 
Paperwork creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elem, I 7 5 20 16 2 5 21 14 3 4 0 0 
'U3.2 11.4 37.7 36.4 3.8 11.4 39.6 31.8 5.7 9.1 0 0 4.53 
JH/l'IS ii 2 0 4 10 1 2 10 3 1 3 0 0 
7.11.1 0 22.2 55.6 5.6 11. 1 55.6 16.6 5.6 16.6 0 0 
High I 3 10 15 5 6 21 16 6 5 0 
School 7. 2.3 6.5 23.3 32.6 11.6 13.0 48.8 34.8 14.0 10.9 0 2.2 
K-12 I 2 0 3 11 2 2 8 4 2 4 0 0 
111.8 0 17.6 52.4 11.8 9.5 47. 1 19.0 11.8 19.0 (J 0 
Other I 1 3 10 3 7 16 1 3 1 1 
7. 7.1 2.9 21.4 29.4 7.1 8.8 50.0 47.1 7.1 8.8 7.1 2.9 
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Question 30: 
Personal problems create stress for me •• • self doubts; criticis1; isolation fro1 other adults; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Ele1. I 2 2 12 10 2 6 27 18 10 8 0 0 11.90 
'I 3.8 4.5 22.6 22.7 3.8 13.6 50.9 40.9 18.9 18.2 0 0 
JH/NS I 0 5 3 4 2 7 9 1 4 0 0 
'I 5.6 0 27.8 16.6 22.2 11. 1 38.9 50.0 5.6 22.2 0 0 
High I 6 14 6 7 3 15 21 6 9 0 1 
School 'I 2.3 13.0 32.6 13.0 16.3 6.5 34.9 45.7 14.0 19.6 0 2.2 
K-12 I 1 0 5 3 0 4 9 9 1 5 1 0 
'I 5.9 0 29.4 14,3 0 19.0 52.9 42.9 5.9 23.8 5.9 0 
Other I 1 0 3 6 0 1 8 17 2 9 0 1 
7. 7.1 0 21.4 17.6 0 2.9 57.1 50.0 14.3 26.5 0 2.9 
Question 31: 
Other responsibilities create stress for 1e • . .too 1any roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elea. I 10 12 18 18 5 5 17 5 3 4 0 0 23.30f 
'1.18.9 27.3 34.0 40.9 9.4 11.4 32.1 11,4 5.7 9.1 0 0 
JH/l'IS I 1 9 6 2 5 5 5 1 1 0 0 
'I 5.6 5.6 50.0 33.3 11 .1 27.8 27.8 27.8 5.6 5.6 0 0 
High I 3 5 13 18 4 4 19 14 4 4 0 
School ,: 7.0 10.9 30.2 39.1 9.3 8.7 44.2 30.4 9.3 8.7 0 2.2 
K-12 I 3 0 3 3 2 4 9 9 0 5 0 0 
'X.17.6 0 17.b 14.2 11.8 19.0 52.9 42.9 0 23.8 0 0 
Other I 5 6 14 0 3 6 8 1 3 0 1 
l 7.1 14.7 42.9 41.2 0 8.8 42.9 23.5 7.1 8.8 0 2.9 
Question 32: 
Meeting the needs of the students and faculty creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
Elea. I 5 5 13 17 2 3 29 13 4 6 0 0 25.17• 
l 9.4 11.4 24.5 38.6 3.8 6.8 54.7 29.5 7.5 13.6 0 0 
JH/l'IS I 2 0 4 3 3 7 6 7 2 l 0 
lll.l 0 22.2 16.6 16.7 38.9 33.3 38.9 11.1 5.6 5.6 0 
High I 2 3 9 14 4 5 21 18 6 5 l 
School l 4.7 6.5 20.9 30.4 9.3 10.9 48.8 39.1 14.0 10.9 2.3 2.2 
K-12 I 0 4 12 2 9 4 1 4 0 0 
'I 5.9 0 23.4 57.1 11.8 4.8 52.9 19.0 5.9 19.0 0 0 
Other I 0 3 15 1 0 7 15 2 2 1 1 
l 0 2.9 21.4 44.1 7.1 0 50.0 44. 1 14.3 5.9 7.1 2.9 
Table 7 
Co1parison of Data 1980-1985 
Fe1ale School Nedia Specialists 
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1980-113 Respondents 1985-136 respondents 
Question 1: 
I a1 satisfied with 1y job as a whole, 
Strongly Agree Agree Undecided 
1980 1985 1980 1985 1980 1985 
I 44 46 56 73 6 8 
138.9 33.8 49.6 53.7 5.3 5.9 
Questio1 2: 
I a1 disatisfied with 1y job as a whole, 
Strongly Agree Agree Undecided 
1980 1985 1980 1985 1980 1985 
I 1 1 4 7 8 12 


















I plan to re1ain in the teaching/education profession until •Y retire■ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 36 37 27 34 38 59 8 4 4 1 





















Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 7 8 28 30 13 29 30 27 34 40 1 2 4.35 
l 6.2 5.9 24.8 22,0 11.5 21.3 26.5 19,9 30.1 29.4 .7 1.5 
Question 5: 
I do not plan to re1ain in the teaching/education profession until 1y retire■ent, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 4 4 7 2 35 58 25 27 42 43 0 2 5. 47 
l 3.5 1.5 6,2 1.5 31,0 42.6 22.1 19.9 37.2 31.6 
Question 6: 
If I had to do it over again, I would not choose teaching/education as a career, 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 7 2 20 17 15 35 34 39 37 35 







I would switch jobs to■orrow if one with equivalent pay and fringe benefits could be found, 
Chi Square 
8.551 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 19B5 
I 8 9 15 15 29 44 31 30 30 37 0 1 1 • 44 
l 7,1 6,6 13.3 11.0 25.7 32.4 27,4 32.4 26.5 22.1 0 .7 
Question 8: 
I leave school frequently physically or eaotionally exhausted. 
Strongly Agree Agree Undecided Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 
I 11 15 37 57 2 7 47 35 
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Question 9: 
Working as a school media specialist interferes Mith 1y ho1e life. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 2 5 14 19 4 9 49 62 44 39 
, 1.8 3.7 12.4 14.0 3.5 6.2 43.4 45.5 38,9 28.7 
Question 10: 
I a1 very 1uch involved in •Y Mork. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 43 42 63 82 3 7 2 5 2 0 
138.1 30.9 55.8 60.3 2.7 5.1 1.5 3.7 1.5 0 
Question 11: 
Ny job provided 1e Mith good feelings. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 27 29 73 89 11 16 2 2 0 1 
123.9 21.3 64.6 65.4 9,7 11.8 1.5 1.5 0 .6 
Question 12: 
I have a high feeling of poMerlessness in •Y job, 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 6 14 27 15 21 58 60 18 19 
l 7.1 4.4 12,4 19.9 13.3 15.4 51.3 44.1 15.9 14.0 
Question 13: 
I feel trapped in 1y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 7 5 17 17 13 23 54 58 22 32 
l 6.2 3.7 15.0 12.5 11.5 16.9 47.8 42,6 19.5 23.5 
Question 14: 
I have little or no influence in curriculu1 or policy decisions in 1y school. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 13 21 34 38 13 22 41 45 11 10 
111.5 15,4 30.1 27.9 11.5 16.2 36.3 33.1 9.7 7.4 
Question 15: 
I have found Marking as a school 1edia specialist physically and e1otionally stressful. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 6 11 40 59 8 22 48 29 11 11 
l 5.3 8.1 35.4 43.4 7.1 16.2 42.5 21.3 9.7 8.1 
Question 16: 
I have a high quality relationship Nith •Y peers/colleagues. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 32 37 68 91 8 5 4 3 1 0 
128.3 27.2 60.2 66.9 7.1 3.7 3.5 2.2 .9 0 
Question 17: 
I have high quality relationships Nith students in 1y building. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 27 27 69 95 14 10 2 3 0 0 
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Question 18: 
I have high quality relationships with my adainistrators. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 31 25 59 78 16 24 5 6 2 2 0 1 .60 
t27.4 16.4 52.2 57.4 14.2 17.6 4.4 4.4 1.8 1.5 0 • 7 
Question 19: 
I feel a lack of professional challenge with resulting boredoa in •Y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
19B0 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 5 2 17 14 11 10 49 65 31 43 0 2 3.40 
t 4.4 1.5 15.0 10.3 9.7 7.4 43.4 47.8 27.4 31.6 0 1.5 
Question 20: 
I take tiae for •Y own professional developaent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1890 1985 
I 18 26 68 73 6 14 20 23 1 0 0 0 2.10 
115.9 19.1 60.2 53.4 5.3 10.3 17.7 16.9 .9 0 0 0 
Question 21: 
I feel pulled in different directions by expectations of students, ad1inistrators, and the general public. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 13 19 32 44 10 16 46 46 12 10 0 1 2.49 
111.5 14.o 2a.3 32.4 a.a 11.0 40.7 33.8 10.6 7.4 o .7 
Question 22: 
I a• qualified to do •Y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 65 76 46 53 2 4 0 2 0 1 0 0 
t57.5 55.9 40.7 39.0 1.8 2.9 0 1.5 0 • 7 0 0 2.92 
Question 23: 
Proble1s with ti1e create stress for 1e • •• not enough tiae; interruptions and schedule changes; weather proble1s; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 19B0 1985 1980 1985 
I 28 51 43 47 8 7 25 26 9 3 0 3 3. 01 
124.8 37.5 38.1 35.0 7.1 5.1 22.1 19.1 8.0 2.2 0 1.5 
Question 24: 
Inadequate resources, budgets, and materials create stress for ae •. • inadequate ■aterials; lack of aides; 
poor working conditions; noise; etc. 
Strongly Agree Agree 
1980 1985 1980 
I 16 33 36 








7 .1 7 .4 
Disagree Strongly Disagree 
1980 1985 1980 1985 
38 25 14 10 
33.6 18.4 12.4 7.4 
Interactions Mith parents create stress for ae ••• pressures, criticis1s, etc, 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 0 3 11 8 12 9 64 79 25 35 
t 0 2.2 9.7 5.9 10.6 6.6 56.6 58.0 22.1 25.7 
No Response Chi Square 
1980 1985 
1 2 8.501 
.9 1.5 
No Response Chi Square 
1980 1985 
1 2 1.55 
• 9 1.5 
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Question 26: 
Interactions Nith students create stress for 1e. .discipline/behavior; difficulties with special students; study hall 
responsibilities; etc, 
Strongly Agree Agree 
1980 1985 1980 
I 9 13 48 

















No Response Chi Square 
1980 1985 
1 2 6,701 
. 9 1.5 
Interactions with ad■inistration create stress for 1e . .. local school ad■inistration; district ad■inistration; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 7 14 25 28 12 15 55 64 14 12 0 3 .40 
X 6.2 10,3 22.1 20,6 10.6 11.0 48.7 47.1 12,4 8.8 0 2.2 
Question 28: 
Staff relations create stress for 1e . .. relations with other teachers; tea■ teaching; faculty 1eetings; etc. 
Strongly Agree Agree Undecided Disagree ee Strongly Disagree No Response. Chi Square 
1980 1985 1980 1985 1980 1985 1980 1980 1985 1980 1985 
I 2 1 23 15 11 10 58 94 19 14 0 2 5.47 
X 1,8 .7 20.4 11.0 9.7 7.4 51.3 69.1 16.8 10,3 0 1.4 
Question 29: 
Paperwork creates stress for 1e. 
Strongly Agree Agree 
1980 1985 1980 1985 
I 12 8 27 53 


















Personal proble■s create stress for ■e ••• self doubts; criticis1; isolation fort other adults; etc. 
Chi Square 
6,61 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 5 6 28 25 8 13 56 61 29 S 1 2 2.11 
l 4.4 4.4 24.8 18.6 7,1 9.6 49.6 44.8 21.3 19.2 .9 1.5 
Question 31: 
Other responsibilities create stress for ■e, • .too ■any roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 17 26 34 56 11 15 45 24 6 13 
115.0 19.1 30.1 41.1 9.7 11.0 39.8 17.6 5.3 9.6 
Question 32: 
Neeting the needs of the students and faculty creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 9 9 25 52 9 11 57 47 11 15 
X 8.0 6.6 22,1 38.2 8.0 8,1 50.4 34.5 9.7 11.0 













Cotparison of Data 1980-1985 
Nale Nedia Specialists 
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1980-30 respondents 1985-26 respondents 
Question 1: 
I a1 satisfied Mith 1y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
l 980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 9 14 14 1 2 3 1 1 1 
%30.8 30.0 53.8 53.8 3.3 7.7 10.0 7.7 3.3 7.7 
Questio1 2: 
I a1 disatisfied with •Y job as a whole. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
11 1 3 1 0 2 14 12 12 10 
X 3.3 3.8 10.0 3.8 0 7.7 46.7 46.2 40.0 38.5 
Question 3: 
I plan to retain in the teaching/education profession until 1y retire1ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 2 11 7 5 14 8 1 0 16 2 














I at uncertain as to re1aining in the teaching/education profession until 1y retire1ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response 
l 980 1985 l 980 1985 1980 l 985 1980 1985 1980 l 985 l 980 1985 
15 2 9 l 4 6 8 6 4 1l 0 0 
%16.7 7.7 30.0 3.8 13.3 23.1 26.7 23.1 13.3 42.3 0 0 
Question 5: 
I do not plan to retain in the teaching/education profession until 1y retire1ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 5 2 0 1 14 6 5 6 6 11 
116.7 7.7 0 3.8 46.7 23.1 16.7 23.1 20.0 42.3 
Question 6: 
If I had to do it over again, I Mould not choose teaching/education as a career. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
12 5 6 8 9 6 9 4 4 3 























Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 6 4 3 3 11 10 7 b 3 3 0 0 ,06 
%20.0 15.4 10.0 11.5 36.7 38.5 23.3 23.1 10.0 11.5 0 0 
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Question 8: 
I leave school frequently physically or emotionally exhausted. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 1 1 15 5 0 4 10 12 4 4 0 0 8.441 
l 3,3 3.8 50,0 19,2 0 15,4 33.3 46.2 13.3 15.4 0 0 
Question 9: 
Working as a school ■edia specialist interferes with my hose life. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 0 2 2 4 1 2 15 3 12 15 0 0 3,87 
l 0 7.7 6.7 15.4 3,3 7.7 50,0 11.5 40.0 57.7 0 0 
Question 10: 
I a■ very 1uch involved in ■y work, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 10 18 12 3 3 1 2 0 0 0 0 .58 
126,7 34.4 60.0 46.2 10.0 11.5 3.3 7.7 0 0 0 0 
Question 11: 
Ny job provided 1e with good feelings, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 8 7 16 13 4 5 2 0 0 1 0 0 .53 
126.7 26,9 53.3 50.0 13.3 19,2 6,7 0 0 3.8 0 0 
Question 12: 
I have a high feeling of powerlessness in 1y job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 3 1 9 4 3 7 9 10 6 4 0 0 4.25 
110.0 3.8 30,0 15.4 10.0 26,9 30,0 38.5 20,0 15.4 0 0 
Question 13: 
I feel trapped in ■y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 6 1 6 8 4 3 9 9 24 5 0 0 .29 
120.0 3.8 20.0 30.8 13.3 11.5 30.0 34.6 17.6 19.2 0 0 
Question 14: 
I have little or no influence in curriculu1 or policy decisions in 1y school, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 6 4 7 7 2 4 l1 9 4 2 0 0 l. l 7 
120,0 15.4 23.3 26.9 b.7 15.4 3b.7 34.6 13.3 7.7 0 0 
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Question 15: 
I have found working as a school 1edia specialist physically and e1otionally stressful. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 3 2 10 8 4 3 9 10 4 3 0 0 .12 
7.10.0 7.7 33.3 30.8 13.3 11.5 30.0 38.5 13.3 11.5 0 0 
Question lb: 
I have a high quality relationship with •Y peers/colleagues. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 14 1 14 8 2 14 0 3 0 0 0 0 21.581 
X46.7 3.8 4b.7 30.8 6.7 53.B O 11.5 0 0 0 0 
Question 17: 
I have high quality relationships with students in •Y building. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 9 7 13 13 6 4 2 l 0 0 0 1 .38 
%30.0 26.9 43.3 50.0 20.0 15.4 b.1 3.8 0 0 0 3.8 
Question 18: 
I have high quality relationships with •Y ad1inistrators. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 9 9 10 13 6 2 3 0 2 l 0 1 4.47 
%30.0 34.b 33.3 50.0 20.0 7.7 10.0 0.0 6.7 3.8 0 3.8 
Question 19: 
I feel a lack of professional challenge with resulting boredo1 in 1y work. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
t 1 l b 1 7 2 12 11 4 4 0 1 2. 44 
Z 3.3 3.8 20.0 26.9 23.3 7.7 40.0 42.3 13.3 15.4 0 3.8 
Question 20: 
I take ti1e for 1y own professional develop1ent. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1890 1985 
I 3 5 15 12 5 3 6 5 1 0 0 1 .41 
llO.O 19.2 50.0 46.2 16.7 11. 5 20.0 19.2 3.3 0 0 3.8 
Question 21: 
I feel pulled in different directions by expectations of students, ad1inistrators, and the general public. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 6 1 12 9 1 1 8 11 3 3 0 1 2. 21 
Z20.0 3.8 40.0 34.6 3.3 3.8 2b. 1 42.3 10.0 11.5 0 3.8 
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Question 22: 
I a■ qualified to do ■y present job. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 18 12 11 11 0 2 1 0 0 0 0 1 3.26 
160.0 46.2 36.7 42.3 0 7.7 3.3 0 0 .o 0 3.8 
Question 23: 
Problems with ti1e create stress for 1e ••• not enough ti ■e; interruptions and schedule changes; weather proble■s; etc, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 6 6 10 11 4 1 7 6 5 2 0 1 2.30 
I23,1 23.1 38.5 42.3 1'3.3 3.8 23.3 23.1 16.7 7.7 0 3.8 
Question 24: 
Inadequate resources, budgets, and 1aterials create stress for ■e •• • inadequate ■aterials; lack of aides; 
poor working conditions; noise; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 3 5 9 12 4 2 10 5 4 1 0 1 4.31 
uo.o 19.2 30.0 46.2 13.3 7.7 33.3 19.2 13.3 3.8 0 3.8 
Question 25: 
Interactions with parents create stress for ae . .• pressures. criticis■s, etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 0 10 6 0 2 1 9 14 12 9 1 l 3. 72 
'IO 38.5 20.0 0 6.7 3.8 30.0 53.8 40.0 34.6 3.3 3.8 
Question 26: 
Interactions with students create stress for ae • • ,discipline/behavior; difficulties with special students; study hall 
responsibilities; etc. 
Strongly Agree Agree 
1980 1985 1980 
I 1 1 7 























Interactions with ad■inistration create stress for ■e, •• local school ad1inistration; district ad■inistration; etc, 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 4 l 9 6 2 3 9 13 5 3 0 l, 97 
Xl3,3 3,8 30.0 23.1 6.7 11.5 30.0 50.0 16.7 11.5 3.3 0 
Question 28: 
Staff relations create stress for 1e . .. relations with other teachers; tea■ teaching; faculty ■eetings; etc. 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response. Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I l O o S 3 2 16 14 4 5 0 0 .27 
I 3.3 0 20.0 19.2 10.0 7. 7 53.3 53.8 13.3 19.2 0 0 
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Question 29: 
Paperwork creates stress for 1e. 
Strongly Agree Agree 
1980 1985 1980 1985 
I 1 1 12 9 


















Personal proble1s create stress for 1e ••• self doubts; criticis1; isolation fro• other adults; etc. 
Chi Square 
.12 
Strongly Agree Agree Undecided Disagree Strongly Disagree No Response Chi Square 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 1 2 10 3 5 3 9 13 5 5 0 0 2.97 
l 3.3 7.7 33.6 11.5 16.7 11.5 30.0 50.0 16.7 19.2 0 0 
Question 31: 
Other responsibilities create stress for 1e • • • too 1any roles and tasks, etc. 
Strongly Agree Agree Undecided Disagree Strongly disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 1 2 14 10 2 2 10 10 3 2 
l 3.3 7.7 46.7 38,5 b.7 1.1 33.3 38.5 10.0 7.7 
Question 32: 
Neeting the needs of the students and faculty creates stress for 1e. 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
1980 1985 1980 1985 1980 1985 1980 1985 1980 1985 
I 1 0 7 9 3 5 14 9 4 3 
l 3.3 0 23.3 34.b 10.0 19.2 46.7 34.6 13.3 11,5 
* p => .05, 2 degrees of freedo1 
No Response 
1980 1985 
0 0 
0 0 
No Response 
1980 1985 
1 0 
3.3 0 
Chi Square 
.09 
Chi Square 
.31 
